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to which they belong
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Ladies and Gentlemen,

I. 2022 Business Report

@

D

Operational performance

As stated in the Company’s consolidated financial statements for 2022, the operating revenue totaled
NT$6,774,831 thousand, up 18.71% from 2021; post-tax profit NT$1,139,571 thousand, up 416.21%

from 2021; and earnings per share NT$9.42.

Budget execution status

Not applicable in that the Company did not publish a financial forecast for 2022.

(III) Analysis of income and expenditures and profitability

1. Consolidated

Unit: NTS thousand

Increase Rate of
Item 2022 2021
(decrease) |change (%)
Operating revenue — net 6,774,831 5,706,855| 1,067,976 18.71%
Operating cost 4,820,880 4,671,885 148,995 3.19%
Reahged (unrealized) 12 356 368 -103.37%
gains
Operating profit 1,953,963 1,034,614 919,349 88.86%
Operating expenses 960,844 878,346 82,498 9.39%
Operating income 993,119 156,268 836,851| 535.52%
Non-operating income 381,061|  132,067| 248,994 188.54%
and expenses
Pre-tax profit 1,374,180 288,335 1,085,845 376.59%
Post-tax profit 1,139,571 220,759 918,812 416.21%
2. Standalone
Unit: NT$ thousand
Increase Rate of
Item 2022 2021
(decrease) |change (%)
Operating revenue — net 5,815,663 3,875,022| 1,940,641 50.08%
Operating cost 4,257,048 3,174,251 1,082,797 34.11%
Realized (unrealized) 14,584 1,090 -15,674| -1437.98%
gains
Operating profit 1,544,031 701,861 842,170  119.99%
Operating expenses 614,538 449,055 165,483 36.85%
Operating income 929,493 252,806 676,687 267.67%
Non-operating income 406,607| 108,060  298,547| 276.28%
and expenses
Pre-tax profit 1,336,100 360,866 975,234| 270.25%
Post-tax profit 1,135,052 312,547 822,505 263.16%




av)

Profitability

Item 2022 2021
Return on assets (%) 12.26% 4.30%
Return on shareholders’ equity (%) 19.77% 6.32%
As a ratio to paid-in |Operating income 47.67% 14.28%
capital (%) Pre-tax profit 68.52% 20.38%
Net profit margin (%) 19.52% 8.07%
earnings per share (NTS$) 9.42 2.69

Research and development status

In terms of product research and development, aside from industrial computer PCB products, we have
also developed multiple major products and projects, including the embedded system, Industrial PC
motherboard, electronic signage, internet applications, industrial tablet PC system, smart transportation
solutions, AloT, 28.5” EN50155 (Railway Compliance Standard) certified long-strip display, high-end

communications product, edge-computing, large, high- and medium-end cyber security solutions, charge

station, ODM custom service, and OEM service.

We expect that system products will contribute more to the operating revenue year on year. (Research

and development expenditures invested in the most recent three years are as follows)

Unit: NT$ thousand

Item 2022 2021 2020
R&D expense 266,937 186,085 187,717
Operating revenue — net 5,815,663 3,875,022 2,779,674
Research and development
expenses as a percentage of net 4.59% 4.80% 6.75%
operating revenue (%)




II.  Summary of the Business Plan for 2022

@
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(I11)

Business policy

In order to enhance the Company’s competitiveness and ensure business growth, the Company has

formulated the following business policies:

1. Develop new, large projects and customers; adopt strategic management and tracking to increase the
winning percentage.

2. Actively broaden and deepen existing product lines; expand the market area to head towards
markets with high-growth opportunities, e.g. the United States, mainland China, Japan, New
Zealand, and Australia; adopt a dual-agent system to promote new projects; and continue to focus on
different key industries, so as to be at the forefront in terms of technological innovation, software—
hardware integration, promotion, and sales.

Organizational adjustment - Match talents with duties and let them give full play to their talents.
Improve competitiveness

4.1. Find and actively contact potential customers.

4.2. Build better customer relationships.

4.3. R & D design capabilities - Speedy / stable.

4.4. Unique products/products with high market acceptance.

4.5. Manufacturing capacity - quality, efficiency.

4.6. Service - fast and flexible.

4.7. Reduce operating costs.

4.8. Market popularity.

Expected sales volume and its rationale

It is expected that the new crown epidemic will slow down and enter the post-epidemic era. After the

unblocking, economic activities will gradually return to normal. The new business opportunity industry

has changed the normal mode of the past. It is estimated that the related product market will maintain a

relatively conservative and stable growth. However, because the company has a variety of product lines

and applications, and must flexibly adjust the product mix according to changes in customer demand, it
is difficult to estimate the sales volume.

Manufacture and sale policy

The Company’s major products include industrial PCs and provision of solutions to relevant application

industries, including PCB products and system outfit products, hoping to provide solutions to the various

professional application industries such as AloT, internet communications, medical application projects,
smart retailing industry, and smart transportation control system. Our major products are as follows:

1. Embedded Computing
Board Design, System Design, Integrated Vertical Application.
1.1. Embedded Intelligent Systems

Application of 5G for Al Edge Computing; IIOT and Smart Automation Solution, including
integration of the 5G and WiFi 6E technologies into the Advanced Gateway System,

Compact-size Expandable Fanless System, Automatic Control Systems, and High
7



Performance/Reliability Fanless System; integration and development of the applications
involving the use of autonomous mobile robots (AMRs) and Al-powered detection and

inspection equipment in production lines.
1.2. Industrial Motherboards
CPU modules and carrier boards (COM Express, QSeven, SMARC & ETX), Single Board
Computer (3.5 Disk-sized), Advanced function-based Motherboards (ATX Motherboards,
MinilTX Motherboards), CPU Card and Backplane (PICMG 1.3
Digital Signage Players
Applications for use in public venues, advertisement, education, retail environment, or internal
information system. Entry-Level Signage Players, Mid-Range Signage Players, Extreme
Performance/Multi-port Signage Players, Outdoor/Waterproof Signage Players, AIO Bar-Type Panel
PC, LED controller system.
Network Computing

Applications for use in network security, web communication center, remote access server, web
multimedia, [P TV, and uCPE/SD-WAN, MEC (Multi Access Edge Computing).

2U/1U Rackmount Network Appliances, Expansion Module Cards, Desktop Network Appliances,
Networking Motherboards

Industrial Panel PC

Outdoor Panel EV charging system, AIO Panel PC with expandable slot for Smart Retail, Compact
Panel PC & Heavy-Duty Industrial Panel PC for Automation, Open-frame Panel PC for Smart
Factory, KIOSK system for BTM or Point-Of-Sale system

Intelligent Transportation Solution

EN50155: 2017 Certificated Railway Controller System, Smart In-Vehicle System, AIO Bar-Type

Panel PC for Passenger Information System
AloT Solution

We integrate applications involving Al, deep learning, and machine learning, including hardware
(image acceleration processing, IP camera, video capture card, NVIDIA, Jetson Xavier NX module,
ARM, Qualcomm, VXP, SOC) and related software (Intel OpenVINO , Cafte, TensorFlow and other
algorithms related to artificial intelligence applications). Those applications are currently deployed

in the fields of smart retail, smart classroom, and smart automation.
ODM custom design solutions and OEM solutions

The company, which has years of ODM/JDM experience, assists customers in quickly deploying
solutions such as business high-end network firewalls, smart parking poles and smart power swap

stations.



III. Future outlook

As for the market demand for AloT and Al applications and the vertical industry platform, we will
actively satisfy new customers’ new applications. We will develop system product customers in more
diverse industries; expand R&D business; integrate software, hardware, and system and mechanism
design capabilities; provide customers with more complete solutions; improve products’ added value
and reliability; and be close to trending application markets, thereby realizing a marketing expansion
from points to lines to surfaces, thus achieving a comprehensive business expansion model.

IV. Effect of external competition, the legal environment, and the overall business environment

As a result of the global pandemic lockdown being lifted, customer demand has rebounded
significantly, maintaining a high growth rate for orders of Netcom, network security
equipment, automation products, Panel PC systems, digital signage, etc. The company has
developed a number of highly competitive products, new markets and new customers over the
past few years. In addition, as a result of the efforts of the business, R&D, quality assurance
and manufacturing departments, the company’s revenues, gross profit margin, operating profit
margin and net profit have increased substantially and continue to grow. IBASE Technology
Inc. has been awarded the 2022 Asia Pacific Enterprise Awards (APEA) and the Master
Entrepreneur Award, demonstrating its superiority in the field of industrial computers and its
unique international competitiveness and technologies. Having obtained this distinction, we
are grateful to all of our employees for their hard work and efforts, which have contributed to
remarkable advancements in all areas, the result of concerted efforts. In accordance with
market trends and competitiveness, the company will continue to develop AIOT and 5G
application products in the coming years.

Lastly, thank you for coming. We hope that you continue to give your best support and encouragement
to the Company.

Thank you and I wish you

Good health and all the best!

Al p—
nH ISifel

Chairperson: Lin Chiu-Hsu U President: Chen Yu-Nafj Accounting Supervisor: Lin Ming-Nan S




Chapter 2. Company Profile

(I) Date of incorporation: February 15, 2000

(IT) The address and telephone number of the company’s headquarters, branch offices, and
factories:
Headquarters Address: 11F., No. 3-1, Yuanqu St., NanKang Dist., Taipei City
TEL: (02)2655-7588
Sanchong Factory Address: 6F., No. 129, Xingde Rd., Sanchong Dist., New Taipei City
TEL: (02)2995-2088
Xinzhuang Factory Address: No. 17, Ln. 83, Huacheng Rd., Xinzhuang Dist., New Taipei
City

TEL: (02)7729-2788
Address of Pingzhen Factory No.1: No. 12, Ln. 118, Shuanglian Sec. 2, Minzu Rd.,
Pingzhen Dist., Taoyuan City
TEL: (03)490-8968
Address of Pingzhen Factory No.2: No. 10, Ln. 118, Shuanglian Sec. 2, Minzu Rd.,
Pingzhen Dist., Taoyuan City
TEL: (03)490-8968
(IIT) Company Profile:

Year / Milestones
month
February | < The Company was officially incorporated, with a capital of NT$7,800,000.
2000
May 2000 | - The Company’s organization was officially established and put into operation.
July 2000 | - Capital was increased to NT$30,800,000.
+ Launched the world’s first duo screen embedded control card.
August + Officially incorporated the ERP system into the operating procedures.
2000
September | « Developed the world’s first multifunctional CPU Card that supports Intel
2000 815E.
October | - Capital was increased to NT$33,000,000.
2000
November | « Capital was increased to NT$74,000,000.
2000
December | + Became the first in the industry to launch the embedded little board that
2000 supports Transmeta crusoe low power CPU.
May 2001 | - Became the first in the industry to launch the single board computer (SBC)
with Transmeta CPU and three embedded network ports.

+ Became the first in the industry in Taiwan to launch the ETX CPU Module
that is shipped with Intel 815E chipsets, capable of shortening the time
required for customization from 4 months to 4 weeks.

September | + Led the industry in launching high-level P4 PICMG products, and was given
2001 the “Best Industrial PC Design” award by Euro Trade, a computer magazine.
December | - Capital was increased to NT$100,000,000.
2001 « Passed the ISO 9001:2000 quality certification.
April « Capital was increased to NT$167,000,000.
2002
May 2002 | - Started the public offering and TPEx-listing orientation plan.

+ Became the first to launch the motherboard for p4 IPCs that support INTEL

845G chipset.
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October

+ Led the industry in developing and launching the world’s first PC104 +

2002 products that use Transmeta crusoe CPU, which are still the quickest among
PC104+products.

+ Led the industry in developing and launching ET863 that supported EDEN
CPU (ETX CPU), which was rated the Best Product in the 3rd Taiwan
Excellent Enterprise award in December 2002.

December | « Led the industry in developing PICMG CPU cards supporting INTEL
2002 server-level XEON CPUs; the cards supported 64-bit Gigabit network
interface cards, bringing IPCs into a higher-speed era.

+ Led the industry in developing NAS (Network Attached Storage) system
products that support INTEL server-level XEON CPUs using the Free BSD
operating system.

* Led the industry in developing the ETX CPU Module that uses the INTL 815E
chipset and supports the INTEL PIII Mobile ULV (Ultra Low Power
Consumption) CPU.

January « Became officially listed in TPEx as an emerging stock.
2003 « Developed digital video recorder system and monitoring products running the
LINUX operating system.

* Led the industry in using ETX CPU Modules to develop 3U Compact PCI
which is equipped with Giga LAN and SCSI and is the fastest products among
3U Compact PCls.

March * Led the industry in developing system products that support Transmeta crusoe
2003 Low power CPU and is used as cyber security products, e.g. Firewall/VPN.
+ Led the industry in developing systems that support INTEL XEON CPU and
four 64-bit Gigabit network cards and are used in high-end firewall systems.
April * Received the 3rd Taiwan Golden Torch Award for Excellent Achievements.
2003
June 2003 | - Led the industry in the launch of PICMG products supporting INTEL P4 FSB
800MHZ CPU.
July 2003 | - Relocated to the current address in NanKang Software Park.
August + The Board of Directors approved the proposal to apply for being listed on
2003 TPEx as shares traded OTC.

« Capital was increased to NT$198,000,000.

+ Led the industry in the launch of IPC motherboards that support INTEL P4
FSB 800MHZ CPU and ECC Function.

September | « The Securities and Futures Commission approved the application for being
2003 traded on TPEX as shares traded OTC.
October | + Became officially listed on TPEx as shares traded OTC.
2003 + Received the Distinction Award in the open competition for the Business
Startup Award.
December | « Launched 16-channel real-time high-end DVR system products.
2003
Tune 2004 | Issued the first domestic unsecured convertible bonds in the amount of
NT$200,000,000.
Segz:)eorzber « Capital was increased to NT$260,000,000.
December

2004

+ Set up the mainland China marketing base in Shanghai through investment.
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January

« Set up the Americas marketing base in the USA through investment.

2005
%aggh « Established the Sanchong factory capable of performing a lead-free process.
July 2005 | < Set up the Europe marketing base in the Britain through investment.
Ozcg())t;er + Capital was increased to NT$390,332,550.
Ozcg())t;er + Invested in WiBASE Industrial Solutions Inc.
No;/g(r)%ber « Capital was increased to NT$466,974,150.
March + Issued the first domestic unsecured convertible bonds and ceased to be listed
2007 on TPEx.
August « Carried out a follow-on offering in the amount of NT$239,200,000, at NT$104
2007 per share.
September | | .
2007 Invested in VISWIS, INC.
O;g%l;er « Capital was increased to NT$550,363,200.
No;g(t)l;ber + Issued 3,500,000 shares in the form of employee stock option certificates.
Dezcggr;ber + Set up the Singapore marketing base in Singapore through investment.
No;/g(r)l;ber + Capital was increased to NT$615,745,520.
O;:;c)(z)bger + Capital was increased to NT$646,376,140.
February | * Issued the second domestic unsecured convertible bonds in the amount of
2010 NT$130,000,000.
April « Carried out a follow-on offering in the amount of NT$192,400,000, at
2010 NT$48.1 per share.
NOZVg%ber  Capital was increased to NT$701,196,980.
Fe;glll?ry + Reduced the capital to NT$682,486,980 by retiring treasury shares.
l\ggrlclh * Reduced the capital to NT$677,946,980 by retiring treasury shares.
Segtgﬁber + Reduced the capital to NT$675,306,980 by retiring treasury shares.
O;(t)"llier » Capital was increased to NT$696,236,680.
No;/(e):ﬁber « Established the Xinzhuang Factory.
De;grlnlber + Incorporated IBASE SOLUTION CO., LTD through investment.
March « Increased the capital to NT$715,403,210 by converting convertible bonds into
2012 common shares.
Tune 2012 | Increased the capital to NT$716,679,250 by converting convertible bonds into

common shares.
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September | * Increased the capital to NT$719,116,210 by converting convertible bonds into
2012 common shares.
September | * Issued the third domestic unsecured convertible bonds in the amount of
2012 NT$200,000,000.
October « Carried out a follow-on offering in the amount of NT$88,000,000, at NT$32
2012 per share.
De;:(e)rlnzber « Capital was increased to NT$842,845,040.
March « Increased the capital to NT$845,367,220 by converting convertible bonds into
2013 common shares.
« Increased the capital to NT$846,850,890 by converting convertible bonds into
June 2013
common shares.
September | * Increased the capital to NT$849,390,880 by converting convertible bonds into
2013 common shares.
Se[;tgigber « Capital was increased to NT$891,222,110.
December | * Increased the capital to NT$911,367,360 by converting convertible bonds into
2013 common shares.
March + Increased the capital to NT$947,508,750 by converting convertible bonds into
2014 common shares.
« Increased the capital to NT$952,163,240 by converting convertible bonds into
June 2014
common shares.
Segtgﬁber « Capital was increased to NT$999,164,710.
September | * Increased the capital to NT$999,720,170 by converting convertible bonds into
2014 common shares.
January | ° Issued the fourth domestic unsecured convertible bonds in the amount of
2015 NT$150,000,000.
March « Carried out a follow-on offering in the amount of NT$83,500,000, at
2015 NT$38.88 per share.
D;[gicsh + Invested in Shenzhen Huameishi Tech Co., Ltd. through investment.
March « Increased the capital to NT$1,085,429,850 by converting convertible bonds
2015 into common shares.
Segtgir;ber « Capital was increased to NT$1,138,488,400.
« Increased the capital to NT$1,138,584,310 by converting convertible bonds
June 2016 .
into common shares.
July 2016 | - Invested in IBASE Italy SRL.
September | * Increased the capital to NT$1,140,445,000 by converting convertible bonds
2016 into common shares.
O;:;t)ol‘%er + Capital was increased to NT$1,182,340,440.
noy girgber + Invested in IBASE JAPAN.
January « Increased the capital to NT$1,202,126,730 by converting convertible bonds
2017 into common shares.
April « Increased the capital to NT$1,203,809,150 by converting convertible bonds
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2017 into common shares.
July 2017 | -+ Reduced the capital to NT$1,193,386,410 by retiring treasury shares.
September | * Converted convertible bonds into common shares and increased the capital to
2017 NT$1,238,435,170.
October R . ..
2017 * Reduced the capital to NT$1,234,405,170 by retiring treasury shares.
January « Increased the capital to NT$1,234,655,930 by converting convertible bonds
2018 into common shares.
April « Increased the capital to NT$1,234,726,190 by converting convertible bonds
2018 into common shares.
« Increased the capital to NT$1,234,843,300 by converting convertible bonds
July 2018 .
into common shares.
Ozcgcil%er « Capital was increased to NT$1,764,061,860 after a share swap with AAEON.
December | * Increased the capital to NT$1,764,185,160 by converting convertible bonds
2018 into common shares.
September | * Increased the capital to NT$1,764,635,010 by converting convertible bonds
2019 into common shares.
NO; grlngber + Purchased Pingzhen Factory.
January « Increased the capital to NT$1,770,997,730 by converting convertible bonds
2020 into common shares.
September | * Issued the fifth domestic unsecured convertible bonds in the amount of
2020 NT$800,000,000.
November | * Issued the fifth domestic unsecured convertible bonds in the amount of
2022 NT$1,600,000,000.
December | * Increased the capital to NT$1,949,966,930 by converting convertible bonds
2022 into common shares.
De;grznzber + Procurement of office on 15F of Building F, NanKang Software Zone Phase II
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Chapter 3. Corporate Governance Report
I.  Company organization and systems
(I) Organizational structure

Shareholders’
Meeting
Auditing Committee|—|__Board oleirectors Remuneration Committee
Chairman Office L Chairman
| Internal Audit
Strategy Committee CEO CEO’s Office
| Labor Safety Office | President | Office of the President |
General Information | | Materials || Quality |{Manufacturing||Manufacturing|| Hardware Software Operations Products Project-based Network
Administrative | | Department | | Division || Assurance || Division No.1 || Division No.2 || R&D Office | | R&D Office Division Planning Products Planning| | Communications
Division Division Division Division Product Business
Division
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(IT) Business activities of each segment

Type of Segment

Business duties

Chairman Office

« Strategically plan and implement medium- and long-term development of the
group.

+ Gather the information on industry competition strategy; plan and assess
investment.

CEO’s Office

« Manage the Group’s operations and plan and analyze business policies.
+ Plan and implement the Group’s projects.

Internal Audit + Implement the various internal control systems and carry out audit work.
« Protect the physical and mental safety and health of employees and make the
Company comply with occupational safety and health regulations.
Labor Safety . : ) .
Office « Share and use occupational safety and health information and provide
suggestions.
« Other matters related to occupational safety and health management.
Office of th + Be in charge of the Company’s business development, decision-making,
ice of the . : L
President management matters, and formulation of business objectives.
+ Plan and implement the Company’s projects.
Information + Responsible for the planning and promotion of the Company’s information
D operations, as well as the management and maintenance of computer
epartment
software, hardware, and networks.
General + Be in charge of iBase’s financial, accounting, and administrative affairs and
Administrative assisting and supervising such affairs of each entity of iBase Group.
Division
Materials + Matters related to supplier management, contractor management, production
Divisi and sales coordination, procurement, materials control, and production
ivision
control.
. + Plan and implement product quality control and manage instrument
Quality o
calibration.
Assurance . .
L. + Deal with customer complaints.
Division . .
+ Improve the manufacturing process and technologies.
+ Product manufacturing, assembly, testing, and packaging operations.
Manufacturing + DOA, RMA, defect repair operations.

Division No.1

+ Warehouse management of raw materials, semi-finished products, and
finished products, as well as matters related to domestic sale and export.

Manufacturing
Division No.2

* Product manufacturing, assembly, testing, and packaging operations.

+ DOA, RMA, defect repair operations.

+ Warehouse management of raw materials, semi-finished products, and
finished products, as well as matters related to domestic sale and export.

+ Marketing, order management, shipment and customs declaration, receivables
collection, customer satisfaction survey, and customer complaints in relation

g?veirse}ggns to the field of application of products such as Digital Signage, POS, Kiosk,
Medical, Infotainment, Automation, Networking, Industry Panel PC, and low
power consumption ARM:s.

Hardware R&D | * Product research and development (including circuit design, mechanism

Office design, system design, and design verification).

Software R&D + Research and develop product-related software and firmware.

Office * Product compatibility and reliability verification.
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« Support after-sale services (FAE).

Products
Planning
Division

+ Matters related to OBM products, e.g. market information collection,
company product line planning, product specification formulation, cost
estimation, price estimation, project management, and end of life (EOL)
assessment.

Project-based

+ Matters related to ODM products, e.g. market information collection,

Products company product line planning, product specification formulation, cost
Planning estimation, price estimation, project management, and end of life (EOL)
Division assessment.

Network * Planning, R&D and sales of Network communications products
Communications

Product

Business

Division
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II.

Information on the company’s directors, supervisors, president, vice president, assistant vice presidents, and the chiefs of all the company’s divisions and branch units
(I) Information on Directors and Supervisors

April 22, 2023; Unit: shares

. . . Spouse or relatives of second degree or
Date of No. of shares held at time| No. of shares currently |Shareholdings of spouse| Shares held in the P . . &
. . closer acting as Directors, Supervisors,
Nationality election / of election held and underage children names of others . . Current duties in her d head
. Gender, . Date first Major career (academic) or other department heads
Title and Name Age appointment elected No achicvements The Company and Remarks
Registry £ to current | Term No. of |Shareholding| No. of |Shareholding| No. of [Shareholding R f' Shareholding in other companies Title Name | Relation
term shares ercentage shares ercentage | shares ercentage ercentage
shares
Electronic Engineering Department, The Company’s Chief
. National Kaohsiung University of Strategy Officer who
Chairman Re}éﬁ?llc of Lin Chiu-Hsu ;\ff;eo June 17. 2020 3 November 15, 1(’;7%’011)5 0.83 1,586,015 0.81 222,017 0.11 0 0 Applied Science holds a position in other |None None None -
mna ’ 2002 ote (Note 1) Senior Vice President, Micron company at the same time
Communications Group Co., Ltd. For details, see (Note ).
. Chunbao
Republic of
China Investment - June 17, 2020 3 June 27,2017 | 2.694,595 1.52 2.694,595 1.38 0 0 0 0 None None None None None -
Co., Ltd.
Director The Company’s CEO and
. . Department of Business Administration, |President who holds a
Republic of |Representative:| Male f . . .
China Hsu Wu-Chun | 61-70 June 17, 2020 3- June 27, 2017 0 0 319,254 0.16 4,615 0 0 0 University of Phoenix position in other ) None None None -
Technoland’s Chairman and CEO company at the same time
(Note )
Electronics Department of Hungkuo The Company’s Deputy
. Delin University of Technology CEO who holds a
Director Regggz of Chen Yu-Nan Sl\fflé% June 17, 2020 3 June 18, 2003 1(,1(\);(1)%&012 )7 0.59 878,027 0.45 189,546 0.10 0 0 Senior Manager, Research and position in other None None None -
(Note 1) Development Department, Micron company at the same time
Communications Group Co., Ltd. (Note )
International Trade Division, Chihlee
. Republic of Shen Male November 15, University of Technology ;
Director China Yao-Chang 61-70 June 17,2020 3 2002 31,163 0.02 13,163 0.01 0 0 0 0 Manager, Finance Department, MEANG None None None None
DAUNG INDUSTRIAL CO., LTD.
Ph.D., Electromechanical and Radio
Wave Group, National Taiwan
University
Republic of Male Professor of the Department of
Director réhina Lin Ting-Ping 61-70 June 17, 2020 3 June 23, 2014 0 0 0 0 0 0 0 0 Electronic Engineering, National Taiwan |None None None None -
University of Science and Technology;
Professor of the Department of
Electronic Engineering, National Taipei
University of Technology.
Republic of AAEON
%lllqinla Technology - June 17, 2020 3 June 15,2018 | 52,921,856 29.88 52,921,856 27.14 0 0 0 0 None None None None None -
Inc.
Director . Honorary Doctor of Engineering, .
Republic of Representative: Male National Taiwan University of Science Position concurrently
. Chuang June 17, 2020 June 15, 2018 0 0 0 0 0 0 0 0 held at another company |None None None -
China Yune-Shun 61-70 3 ) and Technology (Note )
ung-shu Chairman, AAEON Technology Inc.
Republic of AAEON
%lllqinla Technology - June 17, 2020 3 June 15,2018 | 52,921,856 29.88 52,921,856 27.14 0 0 0 0 None None None None None -
Inc.
. Ph.D. in Electrical Engineering,
Director X . . X -
Republic of |Representative:| Male National Taiwan University Position concurrently
lélllqinla LipYin -Chl;,n. 61-70 June 17, 2020 3 June 15,2018 0 0 101,000 0.05 11,792 0.01 0 0 Chairman, Litemax Electronics Inc. held at another company |None None None -
g Chief Strategy Officer, AAEON (Note )
Technology Inc.
Electronics Department, Provincial The Company’s Deputy
. Taipei Institute of Technology CEO who holds a
Director Relélll?hc of Sh’lsl;f? n 51\14160 June 17, 2020 3 November 15, 1,279,885 0.72 1,185,885 0.61 603,230 0.31 0 0 Project Manager, Research and position in other None None None
na Hh-Hisiung 2002 (Note 1) Development Department, Micron company at the same time
Communications Group Co., Ltd. (Note )

Note 1: Excluding the number of shares which are under trust custody and of which the right to use has been reserved. Chairman Lin Chiu-Hsu deposited 1,200,000 shares with a trust; Director Chen Yu-Nan 1,300,000 shares; Director Chen Shih-Hsiung
1,200,000 shares.
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2. Major shareholders of corporate shareholders
April 22, 2023

Name of corporate shareholder (Note Corporate shareholders’ major Shareholding
1) shareholders (Note 2) percentage (%)
AAEON Technology Inc. ASUSTeK Computer Inc. 29.26%
iBase Technology Inc. 27.88%
Chuang Yung-Shun 13.15%
Hua Cheng Venture Capital Corp. 5.59%
Hua-Min Investment Co., Ltd. 5.59%
Jui Hai Investment Co., Ltd. 3.02%
Huang Yu-Min 2.83%
Hsu Ching-Yun 0.99%
Li Ying-Chen 0.74%
Li Chuang Shu-Hua 0.66%
Chunbao Investment Co., Ltd. Hsu Wu Su-Ying 29.24%
Hsu Wu-Chun 20.50%
Lin Li-Ping 18.82%
Hsu Wen-Bin 15.89%
Hsu Yu-Yao 15.55%

Note 1:  If a director is a representative of a corporate shareholder, fill in the name of that corporate
shareholder.

Note 2:  Fill in the names of the corporate shareholder’s major shareholders (those with a
shareholding ratio ranking among the top 10) and their shareholding ratios. If any of the major
shareholders is a corporate/juristic person, also complete Form 2 below.

19



3. If any Major Shareholder Listed in Form 1 is a Corporate/Juristic Person, List its Major Shareholders in this
Form:

April 22,2023

Name of corporate shareholder Corporate shareholders’ major Shareholding
(Note 1) shareholders (Note 2) percentage (%)
ASUSTeK Computer Inc. Jonney Shih 2.78%
Cathay United Bank managed Expert 2 65%
Union Limited Investment account oo
ASUS’s Certificate of Depository 1 88%
with CitiBank oo
Yuanta Taiwan High Dividend Fund 1.69%
Account
New Labor Pension Fund 1.49%
Morgan Stanley & Co. International 135%
Plc
Silchester International Investors 1349
International Value Equity Trust oo
Fubon Life Insurance Co., Ltd. 1.35%
VANGUARD EMERGING
MARKETS STOCK INDEX FUND,
A SERIES OF VANGUARD 1.34%
INTERNATIONAL EQUITY
INDEX FUNDS
JPMorgan Chase Bank N.A., Taipei
Branch in custody for Vanguard Total 1229
International Stock Index Fund, a Lo
series of Vanguard Star Funds
HUA-CHENG VENTURE CAPITAL[ASUSTeK Computer Inc.
100%
CORP.
HUA-MIN INVESTMENT CO.,LTD. [ASUSTeK Computer Inc. 100%
Jui Hai Investment Co.,Ltd. FU LI INVESTMENT CO., LTD. 49.58%
Hui-Mei,Huang 23.87%
Yung-Shun, Chuang 11.43%
Fu-Chieh,Chuang 7.56%
Fu-Chun, Chuang 7.56%

Note 1:  If any major shareholder in Form 1 above is a corporate/juristic person, fill in the name of
that corporate/juristic person.

Note 2:  Fill in the names of the corporate shareholder’s major shareholders (those with a
shareholding ratio ranking among the top 10) and their shareholding ratios.
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4.  Information Regarding the Professional Qualifications and Independence of Directors and Supervisors
Number of Other Public
Criteria . o . o ) _Companies i
Professional qualifications and experience Independence situation in Which the Individual is
Name Concurrently Serving as

an Independent Director

Lin Chiu-Hsu |Graduated from Electronic Engineering National Kaohsiung There is no one of the circumstances of Section 30 of the Company Law. 0
University of Applied
Sciences, he is currently the chairman and CSO of the company,
with more than five years of work experience required for
business and corporate business, and has the ability to have
industrial management and technology research and
development.
Chen Graduated from the Electronics Department, Provincial Taipei  |There is no one of the circumstances of Section 30 of the Company Law. 0
Shih-Hsiung Institute of Technology, he is currently the CEO of the company.
He has more than five years of work experience required for
business and corporate business, and has the ability to have
industrial management and technology research and
development.
Chen Yu-Nan |Graduated from the Electronics Sihai Institute of Technology, he |There is no one of the circumstances of Section 30 of the Company Law. 0
is currently the president of the company. He has more than five
years of work experience required for business and corporate
business, and has the ability to have industrial management and
technology research and development.
Hsu Wu-Chun |Graduated from Department of Business Administration, There is no one of the circumstances of Section 30 of the Company Law. 0
University of Phoenix, he is currently the senior division
president. He has more than five years of work experience
required for business and corporate business, and he has the
ability to have marketing.
Shen Yao-Chang Graduated from the National Taiwan University of Science and |There is no one of the circumstances of Section 30 of the Company Law. 2
Technology with an honorary doctor of engineering, he is
currently the chairman of AAEON Technology Inc., the chairman
of ONYX HEALTHCARE INC. and other listed companies.
Committed to the field of industrial computer for nearly 30 years,
with professional leadership, marketing, operation management
and strategic planning capabilities.
Li Ying-Chen |Ph.D. Electrical Engineering National Taiwan University, is There is no one of the circumstances of Section 30 of the Company Law. 2
currently the CSO of AAEON Technology Inc, Chairman of
LITEMAX ELECTRONICS INC. has more than five years of
work experience required for business and corporate business,
with professional skill of leadership, marketing, operational
management and strategy planning.
Lin Ting-Ping |Ph. D. in Electrical Engineering and Radio Waves graduated In the two years before the election and during the term of office, the following independence 0
(Independent from the National Taiwan University, currently a Professor of assessment conditions have been met:
Director) Electronic Engineering, National Taiwan University of Science [(1)  Not an employee of the Company or any of its affiliates.
and Technology; used to be a professor of electronic engineering, |(2) Not a director or supervisor of the company or any of its affiliates. The same does not apply,
National Taipei University of Technology; having accumulated however, in cases where the person is an independent director of the company, its parent
hands-on experiences required for electronic engineering related company, or any subsidiary, as appointed in accordance with the laws of Taiwan or with the
science & technology for more than five (5) years. laws of the country of the parent company or subsidiary.
(3) Not a natural-person shareholder who holds shares, together with those held by the person’s
spouse, minor children, or held by the person under another’s name, in an aggregate amount of]
one percent or more of the total number of issued one of its top ten shareholders.
(4) Not a manager of (1), or spouse, relative within the second degree of kinship, or lineal relative
within the third degree of kinship, of any of (2) 05 (3).
(5) Not a director, supervisor, or employee of an institutional shareholder that directly holds 5% or
Shen Yao-Chang |Graduated from the Department of International Trade, Chilee more of the total number of issued shares of the Company, or ranks as of its top five 0

(Independent
Director)

Institute of Technology; used to be the Manager, Department of
Finance, Ming Dong Co., Ltd., having accumulated hands-on
experiences required for commerce and business operations of a
company for more than five (5) years, in possession of
professional expertise in finance and accounting.

shareholders, or was appointed pursuant to Article 27 Paragraph 1 or 2 of the Company Act.
(The same does not apply, however, in cases where the person is an independent director of
the company, its parent company, or any subsidiary, as appointed in accordance with the laws
of Taiwan or with the laws of the country of the parent company or subsidiary.)
Not a director, supervisor, officer, or shareholder holding five percent or more of the shares, of
a specified company or institution that has a financial or business relationship with the
Company. (The same does not apply, however, in cases where the person is an independent
director of the company, its parent company, or any subsidiary, as appointed in accordance
with the laws of Taiwan or with the laws of the country of the parent company or subsidiary.)
Not the same person as the Company’s Chairperson, President or person with equivalent
position, or the director, supervisor or employee of company or institution of the spouse
thereof. (The same does not apply, however, in cases where the person is an independent
director of the company, its parent company, or any subsidiary, as appointed in accordance
with the laws of Taiwan or with the laws of the country of the parent company or subsidiary.)
Not a director, supervisor, or employee of a corporate/institutional shareholder that directly
holds five percent or more of the total number of issued shares of the company or ranks among
its top five shareholders. (The same does not apply, however, in cases where the
corporate/institution holds 20% or more and no more than 50% of the total number of issued
shares of the Company, or the person is an independent director of the company, its parent
company, or any subsidiary, as appointed in accordance with the laws of Taiwan or with the
laws of the country of the parent company or subsidiary.)
Not a professional individual who, or an owner, partner, director, supervisor, or officer of a
sole proprietorship, partnership, company, or institution that, provides commercial, legal,
financial, accounting services or consultation to the Company or to any affiliate of the
Company in the most recent 2 years with an accumulated service compensation of less than
NT$ 500 thousand, or a spouse thereof. This restriction does not apply to any member of the
Remuneration Committee, public tender offers Audit Committee or mergers and acquisition
special committee, who exercises powers pursuant to the relevant regulations of the Securities
and Exchange Act and Business Mergers and Acquisitions Act.
(10) Not a spouse or relative of the second degree or closer to any other directors.
(11) Does not meet any descriptions stated in Article 30 of The Company Act.
(12) Not elected as a government or corporate representative according to Article 27 of The
Company Act.

(6)

U]

®)

©)
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5. Board diversity policy:
The overall capabilities that the Board of Directors should possess are as enumerated below: The operating judgment capability; accounting and financial analysis capability;

capability to deal with crises; industrial expertise; international market outlook, leadership and policymaking capability. In terms of composition of the Board of Directors
membership, we should take into account sound diversification, including notably the operations of the Board itself, operating style, demand for development and, accordingly, we
duly map out the policy of diversification, including fundamental conditions and values (gender, age, nationality, culture and the like), professional expertise and skills (professional
backgrounds, professional skills and hands-on industrial backgrounds). Here at the Company, we put forth effort toward such goals with such substantial accomplishments as

enumerated below:

Managerial goals Facts of accomplishment
Among all directors, at least one-third possesses expertise in computer industry, marketing or science and technology. Satisfactorily accomplished.
Among all independent directors, at least one-third minimum possesses expertise in laws, finance, accounting or science technology. Satisfactorily accomplished.

The Company continues to work hard to achieve the specific management objectives of the diversity policy of the Board of Directors. It is expected that in the future
selection of Board members, priority will be given to recruiting at least one female director with a legal, accounting, or financial background to join the Board.

o Basic information Specialized Background Ability to execute duties
< _
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Lin Republic | Male
Chiu-Hsu_| of China v v v v v v v v % v v v | v
Chen Republic | Male
Yu-Nan | of China v M \ \ v \4 v v Vv \% \Y \% \Y4
Chen Republic | Male
Shih-Hsiung | of China v M v v v v % v \ % v v v
Hsu Republic | Male
Wu-Chun_| of China v v v v v v v v v v v v v
Chuang | Republic | Male
Yung-Shun | of China v v A v v v \% v \Y% A% \Y% \Y%
Li Republic | Male
Ying-Chen | of China v \ M v \4 Vv v Vv \% \Y \% \Y4
Shen Republic | Male
Yao-Chang | of China \4 v v \ \% \Y
Lin Republic | Male
Ting-Ping | of China Vv v v \% \%

6. Board Independence situation
The members of the Board of Directors are selected according to the Company’s operations, operation type and development needs, and all have different expertise

in various fields. There are currently eight directors, including two independent directors (one with 3 years (inclusive) to 9 years in office); one with 9 years
(inclusive) to 12 years in office; and three representatives of institutional directors. They are all males of R.O.C. nationality, and four of them serve as employees of
the Company concurrently. The Company’s Board members have extensive experiences and qualifications, have worked in various fields for many years. They are
stable and outstanding professionals with diversified professional backgrounds and ability to perform duties. None of the directors and independent directors has a
spouse or relative within the second degree, which meets the requirements of Items 3 and 4 of Article 26-3 of the Securities Exchange Act. Therefore, the company's
board of directors is independent.
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an

Information on the company’s president, executive vice presidents, vice presidents, assistant vice presidents, and the chiefs of all the company’s divisions and branch units

April 22, 2023

Shareholdings of spouse

Shares held in the

Current

Spouse or relatives of second degree or

Date of election / Shares held . positions in .
Title Nationality Name Gender | appointment to and underage children names of others Major career (academic) achievements the company closer acting as managers Remarks
current term - - - and other
No. of shares Sharcholding No. of shares Sharcholding| No. of |Shareholding companies Title Name Relation
percentage percentage | shares | percentage
Chief Strategy Officer Eiﬂ'?hc of Lin Male 2N(§) (;]26 mber 15, 1’8\?2{2 115) 0.81 222,017 0.11 0 0 Electronic Engineering Department, National Kaohsiung University of Applied Science None None None None
Chiu-Hsu Senior Vice President, Micron Communications Group Co., Ltd.
President and adviser, Network |Republic of Hsu Male October 11,2018 319,254 0.18 4,615 0.00) 0 O Department of Business Administration, University of Phoenix None None None None
Products Planning Division China Wu-Chun Technoland’s Chairman and CEO
President Republic of Chen Male |November 15, 878,027 0.45 189,546 0.10 0 0] Electronics Department of Hungkuo Delin University of Technology None None None None
China 2003 (Note 1) Senior Manager, Research and Development Department, Micron Communications
Yu-Nan
Group Co., Ltd.
Republic of Chen Male |November 15, 1,185,885 0.61 603,230 0.31 0 0O]Electronics Department, Provincial Taipei Institute of Technology None None None None
CEO China . . 2002 (Note 1) Project Manager, Research and Development Department, Micron Communications
Shih-Hsiung
Group Co., Ltd.
Vice President Republic of Chen Male |October 1, 2013 65 0 323 0 0 O Department of Computer Science, National Taipei University of Technology None None None None
China Chang-Tai Vice President, ADLINK TECHNOLOGY INC.
Assistant Vice President, Republic of Chiang [Male December 1, 2020 0 0 0 0 0 OJMaster of Electrical Engineering, University of Michigan (Ann Arbor) None None None None
Netcom Products Planning China Chia-Shih Deputy Chief, BU9 Product Division, Quanta Computer Inc.
Department
Vice President Republic of Shang [Male |April 7,2021 105,045 0.05 20,300 0.01 0 0]Grand Canyon University MBA, 1.B. None None None None
China Chih-Hung President, IBASE TECHNOLOGY INC.
Senior Executive Vice President |[Republic of Lin Male |March 31,2019 86,874 0.04 0 0 0 O] Department of International Trade, National Chengchi University; EMBA, Cranfield None None None None
and Chief of the Business China Tai-Sheng University.
Division President, TMC
Senior Assistant Vice President, |[Republic of Chang [Male [August21,2017 32,880 0.02 0 0 0 O]Institute of Shipbuilding, National Taiwan University None None None None
Business Department No.3 China Kuo-Wei Engineer, Avalue Technology Incorporation
Market Department Republic of Chen Female |January 1,2019 ,654 0 0 0 0 OIMBA, University of Leicester, UK None None None None
China Pi-Chun Senior Marketing Specialist, EDOM TECHNOLOGY CO., LTD.
Republic of Male May 23. 2017 0 0 0 0 0 OJLI.T. Management and Industrial Engineering Department, Mapua University None None None None
Senior Special Assistant China Tsai Yu-Fu ¥y 22 (Philippines)
Technological Editor, Micron Communications Group Co., Ltd.
Products Planning Department |Republic of Lin Male |January 1,2019 15,459 0.01 0 0 0 OJBachelor of Political Science, Soochow University None None None None
China Wei-Cheng Assistant Vice President, G-BAO TECHNOLOGY CO., LTD., for 5 years
Applied Products Planning Republic of Chien |Male |January I, 2019 0 0 0 0 0 O0JEMBA and M.S., University of South Australia Business None None None None
Department China Yi-Fang Manager, Asian Business Department, ACROSSER TECHNOLOGY CO., LTD.
Senior Director, Hardware Republic of Tung Male |January 18,2013 260,443 0.13 0 0 0 O] Department of Electronic Engineering and Technology, National Taiwan Institute of None None None None
Research and Development China Hui-Kuo Technology
Division Vice President, R&D Department, Baohua Technology Co., Ltd.
Senior Assistant Vice President, |Republic of Wang  [Male February 3, 2012 249,035 0.13 31,541 0.02 0 Ol Department of Information, Chinese Culture University None None None None
Research and Development China Yung-Kuan ’ Project Manager, Research and Development Department, Micron Communications
Division Group Co., Ltd.
Senior Executive Vice President |[Republic of | Li Chia-Fu [Male February 3, 2012 158,880, 0.08 0 0 O] Department of Electrical Engineering, Feng Chia University None None None None
China ’ Deputy Manager, Research and Development Department, Micron Communications
Group Co., Ltd.
Vice President, Materials Republic of | Lo Yu-Jung [Female |April 12,2021 0 0 0 0 0 OJEMBA, National Chung Hsing University None Vice President, |Yang Spouse
Department China Vice President of the Materials Department, iBASE Gaming Inc.; Assistant Vice Manufacturing |Jih-Tsung
President of the Materials Department, IBASE TECHNOLOGY INC. Division No.2
Assistant Vice President, Republic of Yen Male February 22, 2011 528,642 0.27 0 0 0 OJIndustrial Management Division, Tamsui Institute of Business Administration None None None None
purchasing department China Chung-Lien Specialist, Production Management Department, Micron Communications Group Co.,
Ltd.
ice President, Manufacturing  |Republic of Chang [Male |[March 31,2011 135,000, 0.07 0 0 0 O] Department of Electronics, Kai Ping Vocational School None None None None
Division No.1 China Pao-Fei Manager, Production Department, Micron Communications Group Co., Ltd.
ssistant Vice President, Republic of Chen [Male |July 1, 2019 126,973 0.07 0 0 0 O] Electronics Department, Provincial Taipei Institute of Technology None None None None
Manufacturing Department No.2 |China Ti-Sen Deputy Manager, Research and Development Department, Micron Communications
Group Co., Ltd.
President, Manufacturing Republic of Yang Male |August 17,2020 0) 0 0 0 0) O Department of Electrical Engineering, National Taiwan University of Science and None Vice President, |Lo Yu-Jung |Spouse
Pivision No.2 China Jih-Tsung Technology Materials
Chief of the Quality Management Division, Acer Inc. Department
Benior Manager, Quality Republic of Wang |Male |April 1,2018 18,000 0.01 0 0 0) O Department of Electronics, Technology & Science Institute of Northern Taiwan None None None None
JAssurance Department China Chih-Hsuan Engineer, Wei Ger Technology LLC.
Assistant Vice President, Republic of Lin Male October 11, 2000 31,049 0.02 129 0 0 O] Department of Finance and Taxation, Tamsui Institute of Business Administration None None None None
General Administrative Division |China Ming-Nan Deputy Section Chief, Accounting Division, Nanchow Chemical Industrial Co., Ltd.;
Deputy Manager, Finance Department, FARADEND ELECTRONICS CO., LTD.
Assistant Vice President, Audit JRepublic of Pan Male  |June 29, 2016 118,487 0 0 0 Ol Department of Automatic Control Engineering, Feng Chia University None None None None
Office China Yen-Chuan Section Chief, Administrative Department, Micron Communications Group Co., Ltd.;
advisory specialist of the President’s Office, KAULIN MANUFACTURING CO. LTD.
Advisory Specialist, President’s Office, Yu Yuan Disc Co., Ltd.
Assistant Vice President, Republic of Chen Male |October 3, 2016 149,205 0.08 0 0 0) O Department of Information Science, Chinese Culture University None None None None
Information Department China Lin-Hsing Section Chief of the MIS, AUROTEK CORPORATION
Vice general manager, Republic of Lin Female |June 24, 2023 2,000, 0 0 0 0 OJMaster, Graduate School of Electrical Engineering, Chung Yuan Christian University  |[None None None None
Netcom Business Department  |China Yu-Chuang Senior researcher of Standard Laboratory, Industrial Technology Research Institute,
Chief Executive Officer (CEO) of Accton Technology; Associate Hardware Manager of
Delta Electronics.
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Senior Assistant Vice President,
Hardware Research and
Development Division

Assistant Vice President,
Business Department No.1

Assistant Vice President,
Business Department No.3

Assistant Vice President,
Software Department No.1

Assistant Vice President, R&D
Department No.2

Assistant Vice President,
Netcom Business Department

Republic of
China

Republic of
China

Republic of
China

Republic of
China

Republic of
China

Republic of
China

Chen
Hong-Siang

Long
Peng-Wen

Li Jui-Yun

Jian Si-En

Ye
Jian-Jhong

Bai
Shun-Ren

Male

Male

Female

Male

Male

Male

June 15, 2020

May 6, 2021

October 7 2021

June 23, 2023

August 1, 2022

March 27, 2023

12,000

112,557

168

20,000

37,162

0.06

0.01

0.02

60,700

2,180

0.03

(=

(=]

(=]

(=]

Bachelor in Electrical Engineering, National Taiwan University; Master in Electrical
Engineering, UCLA of the United States

MSI Research and Development Manager; Assistant Research & Development Manager
of Mitac/Getac; Assistant Research & Development Manager, Advantech; Senior
Research & Development Manager of Hon Hai Group

Department of Electronic Engineering, Jinwen University of Science and Technology
University of Science and Technology

Deputy Research & Development Manager, Xinzhong Computer Co., Ltd.

Master of Product Innovation and Research & Development, University of Brighton,
UK

Business Development Manager, Lanner Electronics Inc.

Department of Information Management, China University of Science and Technology
Engineer of Taiwan Mycomp Co, Ltd.

Mechanical Engineering Department, United Engineering College

Research & Development Engineer of Mitac Incorporated; High Ranking Research &
Development Mechanism Engineer of Shih Ta Technology Co., Ltd.; Research &
Development Mechanism Engineer of Zhih En Technology Co., Ltd.

Master in Industrial Engineering, University of Michigan; Department of Electronic
Engineering, National Chiao Tung University

Senior Manager of Quanta Computer; Business Division Head of Tailyn Technologies,
Inc.

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

None

Note 1: Excluding the number of shares which are under trust custody and of which the right to use has been reserved. Chairman and CEO Lin Chiu-Hsu deposited 1,200,000 shares with a trust; Director and Deputy CEO Chen Yu-Nan 1,300,000 shares; Director and Deputy CEO Chen Shih-Hsiung

1,200,000 shares.
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(111) Remuneration paid during the most recent fiscal year to directors, supervisors, presidents, and vice presidents
(1) Remuneration to Ordinary Directors and Independent Directors

Unit: NTD thousand; December 31, 2022

Remuneration of directors Remuneration as an employee
The sum of A, B, C, and ploy
Thesumof A, B,C, D, E,_
D as a percentage of ] Fand G "
Remuneration (A) Remuneration to Fees for services post-tax profit Salaries, bonuses, Retirement pay and Eand & as a percentage o .
Pension (B) . (Note 11) special allowances Nt pay Remuneration to employees (G) (Note 6) post-tax profit (Note 10) Whether received
(Note 2) Directors (C) (Note3) | rendered (D) (Note 4) etc. (E) (Note 5) pension (F) remuneration from
Title Name e invested businesses
. . . . . . Companies Companies in the other than the
Co_mpanles Co_mpanles Cqmpanles Cqmpanles Co_mpanles Companles in the The Company | financial statements All subsidiaries (Note 11)
in the in the in the in the in the in the The . . -
The . - The . - The . - The . - The . - The . - financial (Note 7) consolidated
Company financial Company financial Company financial Company financial Company financial Company financial | Company statements The Company entity
statements statements statements statements statements statements | (Note 12) (Note 7) Cash Stoch Cash Stoch (Note 7)
(Note 7) (Note 7) (Note 7) (Note 7) (Note 7) (Note 7) (Note 12) Amount | Amount | Amount | Amount
Director | Lin Chiu-Hsu
Director Chen Yu-Nan
Director | Chunbao Investment Co., Ltd. —
Hsu Wu-Chun 3,252/ 3,456/ 30,722/ 32,607/
Director | AAEON Technology Inc. — 0 0 0 3,000 3,150 252 306| %90 0.30% 19,703 21,384 432 432| 7,335 0 7,335 0 2 719% 2 85% 14,767
Chuang Yung-Shun
Director | AAEON Technology Inc. — Li
Ying-Chen
Director | Chen Shih-Hsiung
Independent | . _. .
Director Lin Tlng Plng
Independent 1,489/ 1,489/ 1,489/ 1,489/
Director Shen Yao-Chang 0 0 0 1,375 1,375 114 114 013% 013% 0 0 0 0 0 0 0 0 0.13% 0.13% 659
Independent Chen Kun-Chih (Note 13)
Director

1. Please state the policy, system, standards and structure of independent directors *remuneration payment, and describe the relevance to the amount of payment of remuneration according to the responsibilities, risks, time invested and other factors:
According to Article 20 of the Company’s Articles of Incorporation, if the Company has earnings in the final account, 1%—-15% of such earnings shall be provided as employee compensation, which shall be distributed in stock or cash as determined by the Board of Directors and may be distributed to employees of affiliates who meet
certain criteria, and no more than 3% of such earnings shall be allocated as compensation to directors and supervisors. Any proposal to distribute compensation to employees or directors or supervisors must be reported to the Shareholders’ Meeting.

2. In addition to the above remuneration, director remuneration shall be disclosed as follows when received from companies included in the consolidated financial statements in the most recent year to compensate directors for their services, such as being independent consultant: None.

Table of salaries scale

Remunerations to individual directors in respective brackets

along the salaries scale

Name of

director

The total of the aforementioned 4 items (A+B+C+D)

The total of the aforementioned 7 items (A+B+C+D+E+F+G)

The Company (Note 8)

All consolidated entity
(Note 9)

The Company (Note 8)

All consolidated entity
(Note 9)

Less than NT$1,000,000

Lin Chiu-Hsu; Chen Yu-Nan; Chen
Shih-Hsiung (Note); Shen Yao-Chang;
Lin Ting-Ping; Chunbao Investment
Co., Ltd. representative — Hsu
Wu-Chun; AAEON Technology Inc.
representative — Chuang Yung-Shun;
AAEON Technology Inc.
representatives — Li Ying-Chen, Chen
Kun-Chih.

Lin Chiu-Hsu; Chen Yu-Nan; Chen
Shih-Hsiung (Note); Shen Yao-Chang;
Lin Ting-Ping; Chunbao Investment
Co., Ltd. representative — Hsu
Wu-Chun; AAEON Technology Inc.
representative — Chuang Yung-Shun;
AAEON Technology Inc.
representatives — Li Ying-Chen, Chen
Kun-Chih.

Shen Yao-Chang; Lin Ting-Ping;
AAEON Technology Inc.
representative — Chuang Yung-Shun;
AAEON Technology Inc.
representatives — Li Ying-Chen, Chen
Kun-Chih.

Shen Yao-Chang; Lin Ting-Ping;
AAEON Technology Inc.
representative — Chuang Yung-Shun;
AAEON Technology Inc.
representatives — Li Ying-Chen, Chen
Kun-Chih.

1,000,000(inclusive)-2,000,000 (exclusive)

2,000,000(inclusive)—3,500,000 (exclusive)

3,500,000 (inclusive)-5,000,000 (exclusive)

5,000,000(inclusive)-10,000,000 (exclusive)

Lin Chiu-Hsu; Chen Shih-Hsiung;
Chen Yu-Nan; Chunbao Investment
Co., Ltd. representative — Hsu
Wu-Chun

Lin Chiu-Hsu; Chen Shih-Hsiung;
Chen Yu-Nan; Chunbao Investment
Co., Ltd. representative — Hsu
Wu-Chun

10,000,000 (inclusive)-15,000,000 (exclusive)

15,000,000 (inclusive)—30,000,000 (exclusive)

30,000,000 (inclusive)-50,000,000 (exclusive)

50,000,000 (inclusive)—-100,000,000 (exclusive)

> 100,000,000

Total
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

Note 7:

Note 8:

Note 9:

Note 10:
Note 11:

Note 12:

Note 13:

The name of each director shall be stated separately (for a corporate shareholder, and list directors and
independent directors respectively the names of the corporate shareholder and its representative shall be
stated separately) and the names of the ordinary directors and independent directors shall be stated separately,
based on the amount of the aggregated remuneration items paid to each. If a director concurrently serves as a
president or a vice president, please complete this Table and Table (3-1), or Tables (3-2).

This refers to director base compensation in the most recent fiscal year (including director salary, duty
allowances, severance pay, and various rewards and incentives).

Please fill in the amount of director profit-sharing compensation approved by the board of directors
distribution for the most recent fiscal year before the Shareholders’ Meeting.

This refers to director expenses and perquisites in the most recent fiscal year (including travel expenses,
special disbursements, stipends of any kind, and provision of facilities such as accommaodations or vehicles).
If housing, car or other form of transportation, or personalized expenses are provided, disclose the nature and
cost of the property provided, the actual or fair market rent, fuel expenses, and any other amounts paid.
Additionally, if a driver is provided, please add a note explaining the relevant base compensation paid by the
Company to the driver, but do not include it in the calculation of the director remuneration.

This includes any remuneration received by a director for concurrent service as an employee in the most
recent year (including concurrent service as president, vice president, other managerial officer, or
non-managerial employee) including salary, duty allowances, severance pay, rewards, incentives, travel
expenses, special disbursements, stipends of any kind, and provision of facilities such as accommodations or
vehicles. If housing, car or other form of transportation, or personalized expenses are provided, disclose the
nature and cost of the property provided, the actual or fair market rent, fuel expenses, and any other amounts
paid. Additionally, if a driver is provided, please add a note explaining the relevant base compensation paid
by the Company to the driver, but do not include it in the calculation of the director remuneration.

This refers to employee profit-sharing compensation (including stocks and cash) received by a director for
concurrent service as an employee in the most recent fiscal year (including concurrent service as president,
vice president, other managerial officer, or non-managerial employee). Disclose the amount of profit-sharing
compensation approved or expected to be approved by the board of directors for distribution for the most
recent fiscal year. If the amount cannot be forecast, disclose the amount expected to be distributed by
calculating pro-rata to the amount that was actually distributed in the preceding fiscal year. Table 1-3 should
also be completed.

Disclose the total amount of remuneration in each category paid to the directors of the Company by all

companies in the consolidated financial report (including the Company).

Disclose the names of the directors in the respective ranges into which they fall based on the sum total of the

remuneration in the indicated categories paid to each director by the Company.

Disclose the names of the directors in the respective ranges into which they fall based on the sum total of the

remuneration in the indicated categories paid to each director of the Company by all companies in the

consolidated financial report (including the Company).

Post-tax profit means the net income after tax for the most recent fiscal year.

a. In this column, specifically disclose the amount of remuneration received by the directors of the
Company from investee enterprises other than subsidiaries (if none, state “None”).

b. If directors of the Company have received remuneration from investee enterprises other than subsidiaries,
that remuneration shall be added into the amount in Columns I and J of the Remuneration Range Table,
and the name of that column shall be changed to “All investee enterprises.”

¢. Remuneration means remuneration received by directors of the Company for serving in capacities such as
director, supervisor, or managerial officer at investee companies other than subsidiaries, including
rewards, base compensation, profit-sharing compensation and expenses and perquisites.

The Company paid NT$0 of retirement pay and pension in 2022; the provision or contribution as retirement

pay and pension recognized as expenses was NT$432 thousand.

Director Chen Kun-Chih resigned from the directorship on October 4, 2022

*This table is for information disclosure purposes only and is not intended to be used for tax purposes, as the

remuneration disclosed in this table differs from the concept of income under the Income Tax Act.

(2) Remuneration paid to supervisors: The Company already substituted the Audit Committee, which was established
on June 17, 2020, for supervisors’ functions.
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(3) Remuneration paid to president and vice presidents
1. Remuneration paid to president and vice presidents

Unit: NT$1,000; 1,000 shares; December 31, 2022

Salary (A) Rewards and special Empl mpensation (D) The sum of A, B, C, and D as a
Yy Pension (B) disbursements (C) ployee compensation (L percentage of post-tax profit (%) )
(Note 2) (Note 3) (Note 4) (Note 8) Remuneration from
invested businesses
. . Companies . Companies Companies other than the
Title Name Companies | e in the COaeS | The Company in the financial in the subsidiaries
The financial Compan financial The financial statements (Note 5) The Company financial Note 9
Company PANY | statements Company statements (Note 9)
statements | (Note 10) statements Cash
(Note 5) as Stoch Cash Stoch (Note 5)
(Note 5) (Note 5) A
(Note 10) mount | Amount | Amount | Amount
Chief
Strategy Lin Chiu-Hsu
Officer
CEO _Chen 27,661/ 29,343/ 0
Shih-Hsiung 19,894 21,576 432 432 0 0 7,335 0 7,335 0 5 ;140/ 5 ,’570/
President Chen Yu-Nan ' 0 ’ 0
Senior
Division Hsu Wu-Chun
President
Table of salaries scale
The brackets of remunerations to all Presidents and Names of the Presidents and the Vice Presidents
consolidated entities
Vice Presidents of the Company The Company (Note 7 All lidated entities(Note 8) E

Less than NT$1,000,000

1,000,000(inclusive)-2,000,000 (exclusive)

2,000,000(inclusive)-3,500,000 (exclusive)

3,500,000 (inclusive)-5,000,000 (exclusive)

5,000,000(inclusive)-10,000,000 (exclusive)

Hsu Wu-Chun

Lin Chiu-Hsu; Chen Yu-Nan; Chen Shih-Hsiung;

Lin Chiu-Hsu; Chen Yu-Nan; Chen
Shih-Hsiung; Hsu Wu-Chun

10,000,000 (inclusive)—15,000,000 (exclusive)

15,000,000 (inclusive)—30,000,000 (exclusive)

30,000,000 (inclusive)-50,000,000 (exclusive)

50,000,000 (inclusive)-100,000,000 (exclusive)

> 100,000,000

Total
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

Note 7:

Note 8:
Note 9:

Note 10:

The name of each president and vice president shall be stated separately, based on the amount of
the aggregated remuneration items paid to each. If a director concurrently serves as a president or
vice president, please complete this table and Table (1-1), or Tables (1-2).

This includes salary, duty allowances, and severance pay to the president(s) and vice president(s) in

the most recent fiscal year.

This includes the amounts of all types of rewards, incentives, travel expenses, special

disbursements, stipends of any kind, provision of facilities such as accommodations or vehicle, and

other compensation to the president(s) and vice president(s) in the most recent fiscal year. If
housing, car or other form of transportation, or personalized expenses are provided, disclose the
nature and cost of the property provided, the actual or fair market rent, fuel expenses, and any other
amounts paid. Additionally, if a driver is provided, please add a note explaining the relevant base
compensation paid by the Company to the driver, but do not include it in the calculation of the
director remuneration.

This refers to employee profit-sharing compensation (including stocks and cash) received by the

president(s) and vice president(s) as approved or expected to be approved by the board of directors

for the most recent fiscal year before the Shareholders’ Meeting (including concurrent service as
president, vice president, other managerial officer, or non-managerial employee). If the amount
cannot be forecast, disclose the amount expected to be distributed by calculating pro-rata to the
amount that was actually distributed in the preceding fiscal year. Table 1-3 should also be
completed.

Disclose the total amount of remuneration in each category paid to the president and vice

presidents of the Company by all companies in the consolidated financial report (including the

Company).

Disclose the names of the president(s) and vice president(s) in the respective ranges into which

they fall based on the sum total of the remuneration in the indicated categories paid to each

president and vice president by the Company.

Disclose the names of the president(s) and vice president(s) in the respective ranges into which

they fall based on the sum total of the remuneration in the indicated categories paid to each

president and vice president of the Company by all companies in the consolidated financial report

(including the Company).

Post-tax profit means the net income after tax for the most recent fiscal year.

a. In this column, specifically disclose the amount of remuneration received by the president or
vice president of the Company from investee enterprises other than subsidiaries (if none, state
“None”).

b. If a president or vice president of the Company has received remuneration from investee

enterprises other than subsidiaries, that remuneration shall be added into the amount in Column
E of the Remuneration Range Table, and the name of that column shall be changed to “All
investee enterprises.”

c. Remuneration means remuneration received by a president or vice president of the Company
for serving in capacities such as director, supervisor, or managerial officer at investee
companies other than subsidiaries, including rewards, base compensation, profit-sharing
compensation and expenses and perquisites.

The Company paid NT$0 thousand of retirement pay and pension in 2022; the provision or

contribution as retirement pay and pension recognized as expenses was NT$432 thousand.

*  This table is for information disclosure purposes only and is not intended to be used for tax
purposes, as the remuneration disclosed in this table differs from the concept of income under
the Income Tax Act.
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2 Names and Distributions of Employee Compensation to Managerial Officers
Unit: NT$1,000; December 31, 2022

IoZeuen

Vice President

Chen Chang-Tai

Senior Executive Vice
President
and Chief of the
Operations Division

Lin Tai-Sheng

Senior Assistant Vice
President, Business
Department No.3

Chang Kuo-Wei

Senior Special Assistant

Tsai Yu-Fu

Assistant Vice President,
Hardware R&D Office

Tung Hui-Kuo

Manufacturing
Department No.2

Senior Assistant Vice
President, Wang
Research and Yung-Kuan
Development Division
Senior Executive Vice Lee Chia-Fu
President
Assistant Vice President, | Pan Yen-Chuan
Audit Office
Vice President, Materials| Lo Yu-Jung
Department
Assistant Vice President, Yen
Purchasing Department | Chung-Lien
Assistant Vice President, | Chen Ti-Sen

Assistant Vice President,
Products Planning
Department

Lin Wei-Cheng

Assistant Vice President,
Applied Products
Planning Department

Chien Yi-Fang

Assistant Vice President,
General Administrative
Division

Lin Ming-Nan

Vice President,
Manufacturing Division
No.1

Chang Pao-Fei

President, Manufacturing
Division No.2

Yang Jih-Tsung

Assistant Vice President,
Information Department

Chen Lin-Hsing

Senior Assistant Vice
President, Hardware
Research and
Development Division

Chen
Hung-Hsiang

Assistant Vice President,
Netcom Products

Chiang
Chia-Shih

Amount of Total as a
Title Name Amount of cash percentage of
stock Total
(Note 1) (Note 1) (Note 4) (Note 4) after-tax net profit
(%0)
Chief Strategy Officer | Lin Chiu-Hsu 0 25,4001 25,400 2.24%
Chen

CEO Shih-Hsiung

President Chen Yu-Nan

Senior Division President| Hsu Wu-Chun
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Planning Department

. . Shang
Vice President Chih-Hung
Assistant Vice President,
Quality Assurance Wang
Chih-Hsuan
Department

Assistant Vice President,
Business Department |Lung Peng-Wen
No.1
Assistant Vice President,
Business Department Lee Jui-Yun
No.3
Vice general manager of
Netcom Business Lin Yu-Chuang
Department
Assistant Vice President, Jian Si-En
Software Department
No.1
Assistant Vice President, | Ye Jian-Jhong
R&D Department No.2
Assistant Vice President, | Bai Shun-Ren
Netcom Business
Department

Note 1:
Note 2:

Note 3:

Note 4:

The name and title must be disclosed separately; earnings distribution may be disclosed in the aggregate.

This refers to employee compensation (including stocks and cash) received by the managerial officers as
approved by the board of directors for the most recent fiscal year. If the amount cannot be forecast, disclose the
amount expected to be distributed by calculating pro-rata to the amount that was actually distributed in the
preceding fiscal year. Post-tax profit means the net income after tax for the most recent year. If the Company
has already adopted the IFRS, post-tax profit means the net income after tax on the parent company only or
individual financial report for the most recent fiscal year..

The applicable scope of “managerial officers” is defined under the March 27, 2003 FSC Order No.
Tai-Cai-Zheng-San-Zi-0920001301 as persons in the following positions:

(1) President or a person in an equivalent level

(2) Vice President or a person in an equivalent level

(3) Assistant Vice President or a person in an equivalent level

(4) Chief officer of the Financial Department

(5) Chief officer of the Accounting Department

(6) Other persons who have the power to manage affairs and sign for the Company

If any director, president, or vice president receives profit-sharing compensation (including stocks or cash),
complete this table in addition to Table 1-2.
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(4) Separately compare and describe total remuneration, as a percentage of net income stated in the parent company

only financial reports or individual financial reports, as paid by this company and by each other company

included in the consolidated financial statements during the past 2 fiscal years to directors, supervisors, presidents,

and vice presidents, and analyze and describe remuneration policies, standards, and packages, the procedure for

determining remuneration, and its linkage to operating performance and future risk exposure.

1. An analysis of total remuneration, as a percentage of net income stated in the parent company only financial
reports or individual financial reports, as paid by this company and by each other company included in the
consolidated financial statements during the past 2 fiscal years to directors, supervisors, presidents, and vice

presidents
The Company Consolidated financial statements
Ttem/ 2022 2021 2022 2021
Name Percentage Percentage Percentage Percentage
(Note 1) Total of the net Total of the net Total of the net Total of the net
profit after profit after profit after profit after
tax (%) tax (%) tax (%) tax (%)
Director 27,661 2.44% 18,397 5.89% 29,343 2.57% 19,974 9.05%
Presidents
and Vice 27,661 2.44% 18,397 5.89% 29,343 2.57% 19,974 9.05%
Presidents
afo;ptr;’;'t 1,135,052 - 312,547 - 1,139,571 - 220,759 -

Note 1:  Remuneration paid to supervisors: The Company already substituted the Audit Committee, which was established on June 17,
2020, for supervisors’ functions.

2. Remuneration policies, standards, and packages, the procedure for determining remuneration, and its linkage

to operating performance and future risk exposure.

(1) Remuneration policies, standards, and packages, the procedure for determining remuneration:
Directors:
According to Article 16 of the Company’s Articles of Incorporation. the compensation paid to the
Company’s directors and supervisors must be determined by the Board of directors through deliberation,
and must be paid according to the prevailing payment standards among industry peers regardless of the
Company being in the black or red. And according to Article 20 of the Company’s Articles of
Incorporation, if the Company has earnings in the final account, 1%—15% of such earnings shall be
provided as employee compensation, which shall be distributed in stock or cash as determined by the
Board of Directors and may be distributed to employees of affiliates who meet certain criteria, and no
more than 3% of such earnings shall be allocated as compensation to directors and supervisors. Any
proposal to distribute compensation to employees or directors or supervisors must be reported to the
Shareholders’ Meeting.
Presidents and Vice Presidents:
According to Article 17 of the Company’s Articles of Incorporation. Their base salary and duty allowance
are based on the Company’s salary structure. Their salary is between 150 thousand and 250 thousand
depending on their academic and career achievements, performance, and the length of service years.
Remuneration includes salary, monetary rewards, employee bonus, and employee stock subscription.

(2) The relevance of the business performance and the future risks:
Remuneration paid to the Company’s directors, presidents and vice presidents, which was determined
based on the Company’s Articles of Incorporation, their extent of contribution to the Company, the duties
they assumed, the extent of association with risks in the future, and prevailing payment standards in the
industry, correlated to business performance, and was disclosed in the annual report as required by law;
therefore, the risks in the future should be limited.

3. Status of training for directors and supervisors (including independent directors, as well as the supervisors

with independent occupational functions)

(1) Continuing education measures for directors and supervisors
To improve the professional knowledge of directors and supervisors and cultivate their decision-making
capability so as to effectively implement the corporate governance system, the Company has not only
actively promoted the independent director system, but also referenced the “Directions for the
Implementation of Continuing Education for Directors and Supervisors of TWSE Listed and TPEx Listed
Companies” to establish mechanisms and channels through which directors and supervisors may pursue
continuing education. In addition, the Company has also regularly and irregularly gathered information on
corporate governance courses on finance, business, commerce, law, and accounting affairs held by
institutions recognized by the competent authority, based on the professional background of each director
and supervisor, taking into account the Company’s main business activity and main business development
direction, as well as professional fields other than directors’ or supervisors’ professional domain, so as to
arrange the continuing education time and content and obtain continuing education certificates. The status
of continuing education is disclosed on the “Market Observation Post System.”
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(2) Status of continuing education of directors and supervisors in 2022

Title Name Training date Organizer Course name TL%'S;QQ
Taiwan Sustainable Ener Taishin 30 Sustainable Net Zero
April 22, 2022 Research Eoundation oy Summit Forum—Earnest Net Zero 3
. Chen Achievement Sustainable 2030
Director Yu-Nan Practical analysis on the latest
November 14, |Accounting Research and corporate ov};rnance olicy and 3
2022 Development Foundation in Taiwan P g po’icy
corporate governance evaluation.
Taiwan Sustainable Energ Taishin 30 Sustainable Net Zero
April 22, 2022 Research Eoundation Y Summit Forum—Earnest Net Zero 3
Director Chen Achievement Sustainable 2030
Shih-Hsiung November 15, [Accounting Research and T.rends in ESG information
A . disclosure and relevant 3
2022 Development Foundation in Taiwan N
specifications
. . Taishin 30 Sustainable Net Zero
Representative April 22,2022 ;22’;:2;5 lljfgﬁ'nn daabtligrl‘inergy Summit Forum—Earnest Net Zero 3
P Hsu Achievement Sustainable 2030
of corporate 1y chyn Practical analysis on the latest
shareholder November 14, [Accounting Research and Y .
- - corporate governance policy and 3
2022 Development Foundation in Taiwan -
corporate governance evaluation.
Leadership Academy Forum under
Representative March 9, 2022 |Taiwan Institute of Directors the New Reality for a Reboot—See 3
of Fc)orporate Li the Digital New Taiwan
Ying-Chen . . Taishin 30 Sustainable Net Zero
shareholder April 22, 2022 -FEZLV:::::E l::sgﬁ'nn daabtligrl‘fnergy Summit Forum—Earnest Net Zero 3
Achievement Sustainable 2030
. . Taishin 30 Sustainable Net Zero
April 22,2022 Taiwan Sustamabl_e Energy Summit Forum—Earnest Net Zero 3
. Research Foundation - :
. Lin Achievement Sustainable 2030
Director . -
Chiu-Hsu . Implementation of Green
November 4, |Accounting Research and L
L . Transition: Toward Net Zero 3
2022 Development Foundation in Taiwan e
Carbon Emission
Taiwan Stock Exchange On independent directors and 2022
March 10, 2022 |Corporation QIC Broad Volume shareholders’ meeting through an 1
International Georgeson international perspective
Representative . Taiwan Sustainable Energy Taishir_1 30 Sustainable Net Zero
Chuang April 22,2022 - Summit Forum—Earnest Net Zero 3
of corporate Research Foundation - -
Yung-Shun Achievement Sustainable 2030
shareholder - -
What do investors have in
Taiwan Corporate Governance mind—Talking about sustainable
May 23,2022 Association transformation from ESG 3
investment and financing
Accounting Research and Practlcgl st_udy on the proflt-geeklng
May 9, 2022 S . enterprise income tax return in the 3
. Development Foundation in Taiwan
Independent  |Lin latest year
Director Ting-Ping November 14, |Accounting Research and Eg?cgf:tleang\%?'nsaﬂgghiIlﬁ:tes;n q 3
2022 Development Foundation in Taiwan P g policy 4
corporate governance evaluation.
Taiwan Sustainable Enern Taishin 30 Sustainable Net Zero
April 22, 2022 Research Foundation gy Summit Forum—Earnest Net Zero 3
Independent  |Shen Achievement Sustainable 2030
Director Yao-Chang November 14, |Accounting Research and Egicgfgleang\llﬁ:]saﬁggh%Ilialctes;n d 3
2022 Development Foundation in Taiwan P g policy a
corporate governance evaluation.
Leadership Academy Forum under
March 9, 2022 |Taiwan Institute of Directors the New Reality for a Reboot—See 3
the Digital New Taiwan
Chen 2022 OTC companies—Publicity
In_dependent Kun-Chih . forum on promulgation of the
Director Taiwan Stock Exchange . - .
(Note 1) | September 29, . . - independent directors and Audit
Corporation, GreTai Securities 3

2022

Market ("GTSM")

Committee in exercise of their
functions as well as directors and
supervisors

Note 1 : Independent Director Chen Kun-Chih resigned from the directorship on October 4, 2022
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III. Corporate governance implementation status
(I) The operation of the Board of Directors

The number of board meetings held in the most recent fiscal year (i.e. 2022) was seven

(A); the attendance by directors and supervisors was as follows:

December 31, 2022

Actual Prox Percentage of actual
Title Name (Note 1) attendance y attendance (%) [B/A] Remarks
Attendance
(B) (Note 2)
Chairman Lin Chiu-Hsu 0 100
Director Chen Yu-Nan 0 100
Director Chunbao
Investment Co.,
Ltd. representative 0 20
— Hsu Wu-Chun
Director Chen Shih-Hsiung 0 100
Director AAEON
Technolo gy Inc. 0 100
representative —
Chuang Yung-Shun
Director AAEON
Technology Inc. . 0 100
representative — Li
Ying-Chen
Independent Shen Yao-Chang 0 100
Director
Independent Lin Ting-Ping 0 100
Director
Independent Chen Kun-Chih 0 100 [Resigned from the
Director directorship on October
4,2022
Other remarks:
L. For the operation of the Board of Directors in any of the following circumstances, please specify the date, term, the

contents of the proposals, the opinions of all independent directors, and the process of the opinions proposed by the
independent directors.

(D) On issues stated in Article 14-3 of the Securities and Exchange Act.

(I) In addition to the matters referred to above, any dissenting or qualified opinion of an independent directory

that is on record or stated in writing with respect to any board resolution. : None.

II.  With respect to the avoidance of conflicting interest agendas, describe the names of directors, details of the relevant

agendas, reasons for avoiding conflicting interest, and the voting decisions.
Date Agenda Name of director Reason for interest Participation in Resolution
avoidance
November | The proposal to | Lin Chiu-Hsu; Chen Lin Chiu-Hsu; Chen Lin Chiu-Hsu; Chen Yu-Nan;

2,2022 distribute Yu-Nan; Chen Yu-Nan; Chen Chen Shih-Hsiung; Chunbao
performance Shih-Hsiung; Chunbao Shih-Hsiung; Chunbao Investment Co., Ltd.
bonus of the Investment Co., Ltd. Investment Co., Ltd. Representative: Hsu
third quarter of | Representative: Hsu Representative: Hsu Wu-Chun avoided the
2021. Wu-Chun Wu-Chun are the interest pursuant to the law,

concerned parties

and did not participate in
voting.
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III.  For a TWSE or TPEx listed company, disclose information including the evaluation cycle and period(s) of the board
of directors’ self-evaluations (or peer evaluations) and the evaluation method and content. Additionally, complete

Table Implementation of Evaluations of the Board of Directors.

of the Board of
Directors as a
whole

Evaluation cycle Evaluation period Evaluation Evaluation Evaluation content
scope method
Annually January 1, 2022 to Board of Questionnaire 1. The degree of participation in the
December 31, 2022 | Directors for assessment company’s operations.

2. Improvement in the quality of
decision making by the board of
directors.

3. The composition and structure of
the board of directors.

4. Election and continuing education
of directors

5. Internal controls.

Board of Questionnaire
Directors for assessment
members of individual
Board of
Directors
members

1. Their grasp of the company’s goals
and missions.

2. Their recognition of director’s
duties.

3. The degree of participation in the
company’s operations.

4. Their management of internal
relationships and communication.

5. Their professionalism and
continuing professional education.

6. Internal controls.

Auditing Questionnaire
Committee on
self-evaluation
of individual
Audit
Committee
members

1. The degree of participation in the
company’s operations.

2. Recognition of the duties of a
functional committee.

3. Improvement in the decision
making quality of the functional
committee.

4. Composition and election of
members of the functional
committee.

5. Internal controls.

Remuneration | Questionnaire
Committee on
self-evaluation
of individual
Remuneration
Committee
members

1. The degree of participation in the
company’s operations.

2. Recognition of the duties of a
functional committee.

3. Improvement in the decision
making quality of the functional
committee.

4. Composition and election of
members of the functional
committee.

5. Internal controls.

Details:

1. On December 15, 2020, the Company’s Board of Directors passed the Regulations on Implementation of the Board of
Directors’ Self-evaluation or Peer Evaluation; evaluation must be completed and reported to the Board of Directors
before the specified date. The Board of Directors completed the evaluation and reported it to the Board of Directors on

February 24, 2023.
2. Below is the evaluation result for 2022:

(1) Board of Directors performance evaluation result: 4.91 points (out of 5 points)
(2) Board of Directors member performance evaluation result: 4.90 points (out of 5 points)
(3) Audit Committee performance evaluation result: 5.00 points (out of 5 points)
(4) Remuneration Committee performance evaluation result: 5.00 points (out of 5 points)
IV. Enhancements to the functionality of the Board of Directors in the current and the most recent year (e.g. the
establishment of an Audit Committee, and improving information transparency), and the progress of such
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enhancements.

1. The Company has formulated the “Regulations Governing Procedure for Board of Directors Meetings,” which

specify the regulations for convening a Board of Directors meeting, so as to provide a compliance standard for

meeting proceedings, thereby enhancing the Board of Directors’ functions.

2. The Company has set up the Audit Committee and the position of independent director to enhance the corporate
governance function of the Board of Directors; independent directors also fulfill their duties to supervise the

operation of the Board of Directors.

3. The Company has also set up the Remuneration Committee in charge of assisting directors in implementing and

assessing the Company’s overall remuneration and welfare system.

(I) The state of operation of the audit committee or the state of participation in board meetings by the
supervisors

1. The operation of the Audit Committee:

The Board of Directors held seven (A) meetings in the most recent year, with attendance as

follows:
Percentage of actual
Title Name Atte(néi)a nee Zrt?:ri/ dance attendance (%) Remarks
(B/A) (Note)
Resigned from the
gﬁggfc?rdem %il-lcmh 0 100 directorship on
October 4, 2022
Independent | Lin
Director Ting-Ping 0 100
Independent | Shen
Director Yao-Chang 0 100

Other remarks:

I.  If any of the following circumstances exists, specify the audit committee meeting date, meeting session
number, content of the motion(s), the content of any dissenting or qualified opinion or significant
recommendation of the independent directors, the outcomes of audit committee resolutions, and the
measures taken by the Company based on the opinions of the audit committee.

(I) On issues stated in Article 14-5 of the Securities and Exchange Act.

Time Important Resolution Items
. Independent
listed . R The
. . directors ,
in Article . . Comp any’s
dissenting
14-5 of opinions or Resolution response to
Securities pInLo] the Audit
reservations or o
and . Committee’s
major .
Exchange Sugoestions opinions
Act g8
February 1. Proposal to appoint CPAs and A" None Approved by all None
25,2022 determine the compensation Audit
thereof. Committee
2. Proposal on the Company’s 2021 members present
Business Report and Financial as proposed.
Statements.
3. 2021 Earnings distribution
proposal.
4. Proposal to revise the
“Regulations Governing the
Acquisition and Disposal of
Assets.”
1. 5. Proposal regarding the
Company’s follow-on offering
for investment in Asuka
Autotronics Inc.
May 4, 1. 1. Proposal regarding the v None Approved by all None
2022 Company’s Financial Statements Audit
for the three months ended Committee
March 31, 2022. members present
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as proposed.

August 3, 1. Proposal regarding the v None Approved by all None
2022 Company’s Financial Statements Audit
for the three months ended June Committee
30, 2022. members present
as proposed.
August 12, 1. The motion as the Company A% None Approved by all None
2022 intends to procure office(s) of Audit
Phase II in the NanKang Committee
Software Park. members present
as proposed.
October 4, 1. The motion that the Company v None Approved by all None
2022 intends to issue the 6th domestic Audit
unsecured convertible corporate Committee
bonds of the Year 2022. members present
as proposed.
November 1. Proposal regarding the v None Approved by all None
2,2022 Company’s Financial Statements Audit
for the three months ended Committee
September 30, 2022. members present
as proposed.
December 1. Proposal on the internal v None Approved by all None
12, 2022 control and internal audit plan of Audit
2023. Committee
members present
as proposed.
February . Proposal to appoint CPAs and v None Approved by all None
24,2023 determine the compensation Audit
thereof. Committee
. Proposal on the Company’s 2022 members present
Business Report and Financial as proposed.
Statements.
. Proposal on the Declaration of
Internal Control Policies of 2022.
. 4. The motion for decree the
Company's “Regulations
Governing Review for Advance
Approval in Response to
Non-confirmed Services
Rendered by a Certified Public
Accountant”.
April 10, . 2022 Earnings distribution v None Approved by all None
2022 proposal. Audit
. Proposal on the Company’s 2022 Committee
Business Report and Financial members present
Statements. as proposed.
. Proposal to release treasury
shares for employees to
subscribe to.
. 4. Lifting of non-competition
restrictions for newly appointed
directors and their
representatives has been made.
May 10, . Proposal regarding the Financial v None Approved by all None
2023 Statements for the three months Audit
ended March 31, 2023. Committee

. Proposal regarding the

Company’s follow-on offering
for investment in IBASE
SOLUTION CO., LTD.

. The Motion that the Company

members present
as proposed.
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intends to purchase shares of
IBASE SOLUTION CO., LTD.
4. The motion that the Company
intends to dispose of WiBASE
Industrial Solutions Inc.

(I) In addition to the aforementioned motions, other motions without approval by the Auditing
Committee but passed by the Board with 2/3 of the Directors:None.

II. Implementation of recusals of independent directors with respect to any motions with which they may

have a conflict of interest: specify the independent director’s name, the content of the motion, the cause

for recusal, and whether and how the independent director voted: None.

III. Communication between the independent directors and the chief internal audit officer and the CPAs that

serve as external auditors (including any significant matters communicated about with respect to the

state of the company’s finances and business and the method(s) and outcomes of the communication):

(I) Communication between independent directors and the internal audit officer.
The Independent Directors and internal audit officer communicate with each other via email,
telephone, depending on the needs. Where there are significant abnormal events. There are diverse
and smooth communication channels between them. The internal audit officer will for every month
submit the audit report of the previous month or the follow up report to every Independent Director
for review. The Independ ent Directors will make responses or opinions where necessary for the
reports. In 2022 and in the current year up to the publication date of this annual report, the audit
results did not show significant abnormal events, and there were no dissenting opinions by the
Independent Directors. The communication situations for this ye ar are summarized as follows:

Communication .. Communication
Date Communication matter
method results

2022/01/21 | Email delivery | Submmit the audit report(AU-R2111,AU-R2113-A) No question

raised.
. . Submmit the audit report No question

2022/02/15 | Bmail delivery | \1j.R2112,AU-R2113-B, AU-R2113-C, AU-R2114-C) raised.
Board of . . No question

2022/02/25 Directors Internal audit implementation report (2021/Q4) raised.
2022/03/23 | Email delivery | Submmit the audit report (AU-R2201,AU-E2201) E?Sg(‘;““on
2022/04/26 | Email delivery | Submmit the audit report (AU-R2202,AU-R2213-1) g‘i)sg(‘lm“on
Board of . . No question

2022/05/04 Directors Internal audit implementation report (2022/Q1) raised.
2022/06/06 | Email delivery | Submmit the audit report (AU-R2203,AU-R2213-2) g?sggesnon
. . Submmit the audit report No question

2022/06/27 | Email delivery | s (1.p2204 AU-R2213-3,AU-R2214-3) raised.
. . . . No question

2022/07/27 | Email delivery | Submmit the audit report (AU-R2205,AU-R2213-4) raised
Board of . . No question

2022/08/03 Directors Internal audit implementation report (2022/Q2) raised.
2022/08/25 | Email delivery | Submmit the audit report(AU-R2206,AU-R2213-5) E‘i’sg(‘i‘““o“
. . Submmit the audit No question

2022/09/27 | Email delivery | o or(AU-R2207.AU-R2213-6,AU-R2214-6) raised.
. . . . No question

2022/10/27 | Email delivery | Submmit the audit report(AU-R2208,AU-R2213-7) raised
2022/11/28 | Email delivery | Submmit the audit report(AU-R2209,AU-R2213-8) E‘i)sg;es“‘m
. . Submmit the audit No question

2022/12729 | Email delivery | o or(AU-R2210,AU-R2213-9.AU-R2214-9) raised.

No question

2023/01/18 | Email delivery | Submmit the audit report(AU-R2211,AU-R2213-A) raised

Submmit the audit No question

2023/02/16 | Bmail delivery |, t(AU-R2212,AU-R2213-B, AU-R2213-C, AU-R2214-C) | raised.
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Board of . . No question
2023/02/24 Directors Internal audit implementation report (2022/Q4) raised.
2023/03/23 | Email delivery | Submmit the audit report(AU-R2301) E‘i’sg(‘i‘esnon
2023/04/21 | Email delivery | Submmit the audit report(AU-R2302,AU-R2313-1) Z?Sg(‘i‘esnon

Board of . . No question
2023/05/10 Directors Internal audit implementation report (2032/Q1) raised.

(I) Communication between the independent directors and CPA:

The CPA explained the audit (review) matters for the financial statements and the audit results related

to the key audit matters for the financial statements for 2022 at an Audit Committee meeting and
engaged in discussion with the independent directors, and the communication was smooth.

Date Communication Communication matter Communication
method results
2022/02/25 | Audit Briefed and discussed the 2021 financial statements. No question raised
Committee
2022/05/04 | Audit Briefed and discussed the consolidated financial statements | No question raised
Committee for Q1, 2022.
2022/08/03 | Audit Briefed and discussed the consolidated financial statements | No question raised
Committee for Q2, 2022.
2022/11/02 | Audit Briefed and discussed the consolidated financial statements | No question raised
Committee for Q3, 2022.
2023/02/24 | Audit Briefed and discussed the 2022 financial statements. No question raised
Committee
2023/05/10 | Audit Briefed and discussed the consolidated financial statements | No question raised
Committee for Q1, 2023.

Note 1: The Audit Committee was established on June 17, 2020.

38




(III) The state of the company’s implementation of corporate governance, any deviation from the
Corporate Governance Best-Practice Principles for TWSE/TPEx Listed Companies, and the
reason for any such deviation

Assessment items

Implementation status

Deviation and causes of
deviation from the
Corporate Governance

Yes| No Summary description Best-Practice Principles
for TSEC/GTSM Listed
Companies

I.  Will the Company based on the v The Company has formulated the "Code |(I) No significant
“Corporate Governance of Corporate Governance Practice” deviation.
Best-Practice Principles for
TWSE/GTSM Listed Companies”
set up and disclose the Company’s
corporate governance best-practice
principles?

II.  Shareholding structure and
shareholders’ equity

(I) Does the Company have Internal v (I) The Company has put in place a (I) No significant
Operation Procedures for handling spokesperson system and an acting deviation.
shareholders’ suggestions, concerns, spokesperson system, and disclosed
disputes and litigation matters. If the telephone number of the
yes, have these procedures been spokesperson on the Market
implemented accordingly? Observation Post System to provide

a channel for handling shareholder
suggestions, doubts, and disputes, so
as to ensure shareholder interests.

(I) Does the Company know the v (1) The Company has commissioned a |(Il) No significant
identity of its major shareholders professional stock transfer agent to deviation so far.
and the parties with ultimate control handle its day-to-day shareholder
of the major shareholders? affairs. A dedicated person is also

readily available to handle related
affairs and grasp the list of ultimate
controllers of the controlling
company.

(IIT) Has the Company built and v (III) The Company has formulated the (1) No significant
implemented a risk management “Regulations for Related Party deviation so far.
system and a firewall between the Transactions” and the “Regulations
Company and its affiliates? for Supervision and Management of

Subsidiaries” to regulate transactions
with affiliates, which should be
capable of controlling risks.

(IV) Has the Company established v (IV) The Company has formulated the  |(IVV) No significant
internal rules prohibiting insider “Procedures for Handling Material deviation so far.
trading of securities based on Inside Information”, which prohibits
undisclosed information? insiders from trading securities using

information not publicly disclosed in
the market.

III. The constitution and obligations of
the board of directors

() Have a diversity policy and specific | v/ (I) The Company has had nine directors (1) No significant
management objectives been (including two to three directors) as deviation so far.
adopted for the board and have they required by its Articles of
been fully implemented? Incorporation. Board membership is

diversified and Board members take
continuing education courses
regularly.
(II) Has the Company voluntarily v/ |(Il) The Company has put in place the  [(II) Please see the left

established other functional
committees in addition to the

Audit Committee system and the
Remuneration Committee system as

description.
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Assessment items

Implementation status

Yes

No

Summary description

Deviation and causes of
deviation from the
Corporate Governance
Best-Practice Principles
for TSEC/GTSM Listed
Companies

remuneration committee and the
audit committee?

(III) Has the Company established rules
and methodology for evaluating the

performance of its Board of
Directors and implemented the
performance evaluation on an
annual basis?

(IV) Does the Company regularly
evaluate its external auditors’
independence?

(I1D)

required by law, and will set up
other functional committees in the
future if the actual operations or
laws and regulations require.

On December 15, 2020, the
Company’s Board of Directors
passed the Regulations on
Implementation of the Board of
Directors’ Self-evaluation or Peer
Evaluation; evaluation must be
completed and reported to the Board
of Directors before the specified
date. Regularly conduct
performance evaluation according to
the method. Please refer to
P.34~P.35 for the evaluation method
and results. The individual directors’
performance evaluation results are
taken into consideration when the
Remuneration Committee discusses
their individual remuneration and
are provided to the Board of
directors when nominating director
candidates.

(IV) The Company evaluates the

independence of attesting CPAs
annually on its own, and had the
evaluation results submitted to and
approved by the Board of Directors
meeting dated February 24, 2023.
According the Company’s
evaluation, CPA Chen Chih-Yuan
and CPA Li Tung-Feng of Deloitte
& Touche meet the Company’s
independence evaluation criteria
(Note 3) and are therefore qualified
to be the Company’s attesting CPAs.
Deloitte & Touche has also issued a
statement (Note 4).

(111) No significant
deviation so far.

(1V) No significant
deviation so far.
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Assessment items

Implementation status

Deviation and causes of
deviation from the
Corporate Governance

Yes| No Summary description Best-Practice Principles
for TSEC/GTSM Listed
Companies
IV.  Does the TWSE/TPEXx listed v The assistant vice president Lin (V) No significant
company have in place an adequate Ming-Nan took over the position after deviation so far.
number of qualified corporate approved by the board of
governance officers and has it directors on February 24, 2023,
appointed a chief corporate responsible for corporate
governance officer with governance related matters. Main
responsibility corporate governance responsibilities of Chief
practices (including but not limited Corporate Governance Officer are as
to providing information necessary follows:
for directors and supervisors to Arranging for directors to communicate
perform their duties, aiding with or consult external professionals like
directors and supervisors in CPAs, and for handling matters related to
complying with laws and Board of Directors meeting and
regulations, organizing board Shareholders’ Meeting, carrying out
meetings and annual general business registration and any modification
meetings of shareholders as thereof, and keeping meeting minutes for
required by law, and compiling the Board of Directors meetings and
minutes of board meetings and Shareholders’ Meetings.
annual general meetings)? Education of Directors and Chief
Corporate Governance Officer
Training date: March 21, 2023 -March 22,
2023
Organizer: Accounting Research and
Development Foundation
Course name: (Independent) Directors
and Supervisors and Corporate
Governance Officer Practices Seminar
Training hours: 12 hours.
V. Has the Company established v The Company has designated a No significant deviation
channels for communicating with its spokesperson and an acting spokesperson |so far.
stakeholders and created a to provide a channel for communication
stakeholders section on its company with stakeholders.
website? Does the Company In the future, the Company will set up a
appropriately respond to stakeholder zone on the website where
stakeholders’ questions and concerns stakeholders can leave a message, and
on important corporate social will have a designated person responsible
responsibility issues? for responding to related questions.
VI. Has the Company commissioneda | v/ The Company has commissioned the No significant deviation
professional stock service agent to Stock Transfer Department of Taishin so far.
handle shareholders affairs? International Bank to handle matters
related to Shareholders’ Meeting.
VII. Disclosure of information
(I) Has the Company established a v (I) The Company has disclosed material |(I) No significant
corporate website to disclose information and financial and deviation so far.
information regarding its financials, business information on the Market
business, and corporate governance Observation Post System, and set up
status? a corporate governance section
wherein information is disclosed.
https://www.ibase.com.tw/tc/List/IR/
(I) Does the Company use other v (I) The Company has designated (IT) No significant

information disclosure channels
(e.g. maintaining an
English-language website,
designating staff to handle
information collection and

dedicated personnel to gather and
disclose company information and
set up a spokesperson system, so as
to ensure timely and proper
disclosure of decision-making

deviation so far.
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Assessment items

Implementation status

Deviation and causes of
deviation from the
Corporate Governance

. Stakeholders’ rights: Aside from

having a spokesperson and an acting
spokesperson, the Company has also
commissioned a professional stock
transfer agency to handle issues and
suggestions regarding shareholders
and the Company’s stakeholders. If

Yes| No Summary description Best-Practice Principles
for TSEC/GTSM Listed
Companies
disclosure, appointing information which might affect
spokespersons, webcasting investors shareholders or stakeholders.
conference)?

(IIT) Does the company publish and v" |(Ill) The company will announce and (111) Please see the left
report its annual financial report declare the financial report, the first, description.
within two months after the end of second and third quarter financial
the fiscal year, and publish and reports and the operating conditions
report its financial reports for the of each month before the prescribed
first, second, and third quarters as deadline. In the future, we will strive
well as its operating statements for to improve the company's internal
each month before the specified operation efficiency and make early
deadlines? announcements and declarations.

VIII. Has the Company disclosed other v . Employee rights and employee care: |No significant deviation
information to facilitate a better The Company has established the so far.
understanding of its corporate Employee Welfare Committee
governance practices (including but according to law and designated it to
not limited to employee rights, take charge of the planning,
employee wellness, investor contribution, custody, and drawdown
relations, supplier relations, rights of of employee benefit fund and matters
stakeholders, directors’ and required by relevant laws and
supervisors’ continuing education, regulations, and holds labor—
the implementation of risk management meetings regularly to
management policies and risk provide a communication channel
evaluation standards, the between labors and the Company. The
implementation of customer employee benefit system and good
relations policies, and purchasing education and training system enable
liability insurance for directors and employees to make contribution on
supervisors)? their post.

In addition, the Company provides a
free-of-charge health check to
employees to help them attend to and
improve their health.

v Investor relations: To maintain
shareholders’ interests and enable
investors to understand the
Company’s operational status, the
Company has set up the “Investors
Zone” on the Company’s website, an
alternative to making an inquiry
through the Market Observation Post
System.

v . Supplier relations: The Company has
established a long-term, closed
relationship with suppliers based on
the principle of reciprocal benefits,
hoping to gain mutual trust and
benefits, thereby jointly pursuing

, sustainable growth.
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Assessment items

Implementation status Deviation and causes of

deviation from the
Corporate Governance

Yes| No Summary description Best-Practice Principles

for TSEC/GTSM Listed
Companies

audit work.

what is at issue involves law, the

Company will hire a lawyer to address

the issue, so as to maintain

stakeholders’ rights.

v 5. State of continuing education of
directors and supervisors: The
Company regularly provides
regulatory information that directors
need to pay attention to, as well as
information on professional
knowledge and continuing education
courses. Directors have taken
continuing education courses as
required by the “Directions for the
Implementation of Continuing
Education for Directors and
Supervisors of TWSE Listed and
TPEx Listed Companies.”

6. State of implementation of risk

v management policy and risk

evaluation criteria: The Company has

formulated internal regulations
according to law; carried out risk
assessment; and implemented internal

7. State of implementation of customer
v policy: The Company maintains a
good and stable partnership with
customers so as to create profits for
the Company.
8. State of purchase of liability insurance
v by the Company for directors and
supervisors: The Company purchases
liability insurance for directors and
supervisors every year, and regularly
reports to the Board of Directors.

IX. Please describe improvements that have already been made based on the Corporate Governance Evaluation results
released for the most recent fiscal year by the Corporate Governance Center, Taiwan Stock Exchange, and specify
the priority enhancement objectives and measures planned for any matters still awaiting improvement.

Item No. Evaluation Indicators Improvements and measures
Improved 1.3 Did more than half of the directors (including at | The company's 2023 general meeting of
items least one independent director) and the audit shareholders attended a total of 7 directors
committee convener (or at least one supervisor) (including independent directors - the convener of
attend the AGM in person, and did the company | the audit committee), which has exceeded half of
disclose in the minutes the names of those who the 8 directors, and the list has been disclosed in the
attended? meeting minutes.
1.9 Did the company simultaneously provide the The company has uploaded it 30 days before the
Chinese and English versions of the meeting regular meeting of shareholders in 2023.
notice 30 days prior to the day of the AGM?
1.10 Did the company disclose the English versions of | The company has uploaded it 30 days before the
the meeting agenda handbook and supplemental regular meeting of shareholders in 2023.
meeting materials 30 days before the day of the
AGM?
2.5 Is it true that the number of the directors on the After the re-election of the company's shareholders'
company's board of directors who are employees | meeting on June 20, 2023, there will be a total of 9
of the company or of its parent, subsidiary, or directors and 3 employees, which is less than
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Assessment items

Implementation status

Deviation and causes of

Yes| No

Summary description

deviation from the
Corporate Governance
Best-Practice Principles

for TSEC/GTSM Listed
Companies
sister company is less than or equal to one-third (including) one-third of the directors.
of the total number of directors?
2.6 Did the company's board members include at After the re-election of the shareholders' meeting
least one female director? on June 20, 2023, the company already has a
female director.
2.7 Did the company's independent directors reach After the re-election of the company's shareholders'
one-third or more of all of the directors? meeting on June 20, 2023, there will be a total of 9
directors and 4 independent directors, which has
reached more than one-third of the directors.
32 Did the company disclose material information The company has disclosed material information in
in English and Chinese at the same time? English and Chinese at the same time from August
2023.
Priority 4.4 Did the company, following the Global The company expects to upload sustainability
enhancements Reporting Initiative (GRI) Standards, by the end | report to the MOPS and to the company website
of September, prepare and upload its before Septemper 30.
sustainability report to the MOPS and to the
company website?
4.7 Did the company upload the English version of The company expects to upload the English version
its sustainability report to the MOPS and the of sustainability report to the MOPS and to the
company website? company website before Septemper 30.

Note 3: Evaluation of the independence of attesting CPAs for 2022
The Company designated CPA Chen Chih-Yuan and CPA Li Tung-Feng of Deloitte & Touche to audit and attest the financial
statements for 2022. The Company evaluated the independence of the two CPAs against items formulated according to Article
47 of the Certified Public Accountant Act and Statement No.10 “Integrity, Fairness, Objectivity, and Independence” of The
Norm of Professional Ethics for Certified Public Accountant of the Republic of China, and did not find them to violate any
independence criteria and thus should be qualified. The evaluation result was reported to the Board of Directors meeting dated
February 24, 2023 for future reference.
The Company’s Board of Directors holds a Board of Directors meeting between February and March every year to assess the
independence of attesting CPAs.

For the commissioned CPAs assessment form, see the attachment.
Circumstances under which independence is affected:

1. Not a CPA who has not been replaced for more than 7 years, up to the date of the nearest attestation work.

2. Not having material financial or interest relationship with the client.

3. Avoidance of any improper relationship with the Company.

4.  The CPA shall have their assistants be honest, fair, and independent.

5. The CPA is not allowed to audit or attest the financial statements of the institution that the CPA served two years before
the CPA practiced his/her trade.

6.  The CPA’s name shall not be used by others.

7. Not holding the shares of the Company or its affiliates.

8. Not borrowing money from the Company or its affiliates.

9.  Not jointly making investment or sharing profits with the Company or its affiliates.

10. Not concurrently performing recurring work for the Company or its affiliates and receiving fixed salary.

11.  Not involving in the managerial function of decision making for the Company or affiliates.

12.  Not running a business that might impact the CPA’s independence.

13. Not a spouse, lineal relative by blood, lineal relative by marriage, or a collateral relative by blood within second degree
of kinship of the Company’s managerial officer.

14. Not receiving any commission for the CPA’s duties.

15. Not being punished or engaged in affairs that impacted the principle of independence up to the current time.

16.  Whether or not the Company has proven consistent with Certified Public Accountant Occupational Ethic Gazette #10

regarding independence and has acquired the “Declaration on Independence” issued by the Certified Public

Accountants”.
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Note 4: The CPA firm has issued a statement.

Chin-Shen No. 11109901 dated December 15, 2022

Attn.: IBASE TECHNOLOGY INC.

Subject:  We, the Undersigned CPA Firm, have accepted entrustment to audit the financial

statements of your Company for the Year 2022. Exactly in accordance with the
provisions set forth under the “Certified Public Accountant Occupational Ethic Gazette
#10 regarding independence,” all members of the Audit Committee declare having
faithfully complied with the specifications as enumerated below without violation of
independence at all.

Descriptions:

L

IL.

I1I.

IV.

On all members of the Audit Committee and their spouse(s) as well as their dependent(s),

such facts as enumerated below prove non-existent:

1.  Holding the Company's major financial interests either directly or indirectly.

2. In a business relationship that tends to adversely affect independence with the Company
or its directors, members of Audit Committee and managerial officers.

During the auditing period, all members of the Audit Committee and their spouses and

dependents have not served as the Company's directors, members of the Audit Committee,

managerial officers or a job position having a significant direct impact upon the auditing duty.

No member of the Audit Committee is in a relationship as the spouse, lineal relative by blood,

lineal relative by marriage or a collateral relative by blood within the second degree of

kinship.

No member of the Audit Committee has received any significant offer or gift from Your

Company and its director, members of the Audit Committee, managerial officer or major

shareholder (with value not beyond the ordinary social courtesy criteria).

The members of the Audit Committee have executed all essential independence/interest

conflict procedures and have not found any facts in contravention of independence or any

outstanding conflict of interest.

Deloitte & Touche

Taipei, Taiwan

Republic of China

CPA:Chen Chih-Yuan
CPA:Lee Tung-Feng
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(IV) If the company has a remuneration committee in place, the composition and operation of
such committee shall be disclosed.
The major duties of the Company’s Remuneration Committee are to formulate and regularly
review the policy, system, standard, and package of performance evaluation and remuneration
for directors and managers. The Remuneration Committee is composed of two independent
directors and one committee member of the company.
(1) Profile of the members of the Remuneration Committee

April 22, 2023

Number of
other public
companies
where the
\ . Professional members are
Qualifications lifications also the
Identity qua Status of independence
Name agd members of
experience the
remuneration
committee of]
these
companies.
Independent|Shen Manager, (1) Not an employee of the Company or 0
Director  |Yao-Chang |Finance any of its affiliates.
(Convener) Department, |(2) Not a director or supervisor of the
MEANG Company or any of its affiliates.
DAUNG (3) Not a natural-person shareholder who
INDUSTRIAL holds shares, together with those held
CO,, LTD. by the person’s spouse, minor
Independent|Lin Professor, children, or held by the person under 0
Director Ting-Ping Department of others’ names, in an aggregate of one
Electronic percent or more of the total number
Engineering, of issued shares of the company or
National ranking in the top 10 in holdings.
Taiwan (4) Not a spouse, relative within the
University of second degree of kinship, or lineal
Science and relative within the third degree of
Technology kinship, of a managerial officer under
Member  [Hong Department of subparagraph 1 or any of the persons 0
Ming-Chang |Electronic in the preceding two subparagraphs.
(Note 1) Engineering, ((5) Not a director, supervisor, or
National employee of a corporate shareholder
Kaohsiung that directly holds five percent or
College of more of the total number of issued
Technology; shares of the company, or that ranks
Business among the top five in shareholdings,
Manager of or that designates its representative to
Fung-Ye serve as a director or supervisor of

Computer Co.,
Ltd.

(6)

the company under Article 27,
paragraph 1 or 2 of the Company Act.
Not a director, supervisor, or
employee of a company of which
more than half of the board seats or
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voting shares are controlled by the
same person who controls more than
half of the board seats or voting
shares of the Company.

(7) Not a director, supervisor, or
employee of a company or institution
whose chairman, president, or any
person holding an equivalent position
are the person who is also the
chairman, president, or a person
holding an equivalent position of the
Company, or a spouse thereof.

(8) Not a director, supervisor, officer, or
shareholder holding five percent or
more of the shares, of a specified
company or institution that has a
financial or business relationship with
the Company.

(9) Not a professional individual who, or
an owner, partner, director,
supervisor, or officer of a sole
proprietorship, partnership, company,
or institution that, provides auditing
services to the company or any
affiliate of the Company, or that
provides commercial, legal, financial,
accounting or related services to the
Company or any affiliate of the
Company for which the provider in
the past 2 years has received
compensation, or a spouse thereof.

(10) Not a spouse or relative of second
degree or closer to any other
directors.

Note 1: Committee member Hung Ming-Chang was newly appointed to the post on November 2,
2022.
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(2) The operation of the Remuneration Committee

I.  The Company’s Remuneration Committee is composed of three members.

II.  The tenure of members of this term: June 17, 2020 through June 16, 2023. The
Remuneration Committee held five meetings (A) in the most recent year, with members’
qualifications and attendance as follows:

Attendance Proxy Percentage of actual
Title Name (B) Attendance attendance (%) Remarks
(B/A) (Note)
Convener Shen 5 0 100
Yao-Chang
Members Lin 5 0 100
Ting-Ping
Members Chen 3 0 100 Resigned from the
Kun-Chih directorship on
October 4, 2022
Members Hong 1 0 100 Newly appointed
Ming-Chang to the post on
November 2, 2022.
Other remarks:

I.  The Board may not accept the recommendations of the Remuneration Committee, or revise the
recommendations, specify the date of the Board meeting, the term, the content of the motion, the
resolution of the Board, and the response of the Board towards the opinions of the Remuneration
Committee (e.g. the remuneration package passed by the Board is superior to the recommendation of
the Remuneration Committee, specify the difference and the reasons): None.

II.  With respect to any matter for resolution by the remuneration committee, if there is any dissenting or
qualified opinion of a committee member that is on record or stated in writing, specify the
remuneration committee meeting date, meeting session number, content of the motion, the opinions
of all members, and the measures taken by the Company with respect to the members’ opinion.

Time Important Resolution Resolution Execution
February 25, | 1. A review on the proposal to Approved by all Carried out according to
2022 release treasury shares for Remuneration resolutions.
employees to subscribe to. Committee members
2. A review on the proposal to present as proposed.
distribute performance bonus of
the fourth quarter of 2021.
May 4, 2022 | 1. A review on the proposal to Approved by all Carried out according to
distribute performance bonus of | Remuneration resolutions.
the first quarter of 2022. Committee members
present as proposed.
August 3, |1.Proposal concerning the Approved by all Carried out according to
2022 distribution of compensation to | Remuneration resolutions.
employees of 2021. Committee members
2. A review on the proposal to present as proposed.
distribute performance bonus of
the second quarter of 2022.
November 2, | 1. A review on the proposal to Approved by all Carried out according to
2022 distribute performance bonus of | Remuneration resolutions.
the third quarter of 2022. Committee members
present as proposed.
December | 1. Proposal concerning Approved by all Carried out according to
12,2022 remuneration of managers’s Remuneration resolutions.
mid-autumn festival bonus of Committee members
2022. present as proposed.
February 24, | 1. A review on the proposal to Approved by all Carried out according to
2023 distribute performance bonus of | Remuneration resolutions.
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the fourth quarter of 2022.

Committee members
present as proposed.

the first quarter of 2023.

April 10, |1.Areview on the proposal to Approved by all Carried out according to
2023 release treasury shares for Remuneration resolutions.
employees to subscribe to. Committee members
present as proposed.
May 10, |1. A review on the proposal to Approved by all Carried out according to
2023 distribute performance bonus of | Remuneration resolutions.

Committee members
present as proposed.

(IV) Promotion of Sustainable Development — Implementation Status and Deviations from the Sustainable
Development Best-Practice Principles for TWSE/TPEX Listed Companies and the Reasons

Assessment items

Implementation status

Yes | No

Summary description

Deviation and
causes of deviation
from the Corporate

Social

Responsibility

Best-Practice

Principles for
TWSE/TPEx-Listed

Companies

I.  Has the Company established a v
governance framework for promoting
sustainable development, and established
an exclusively (or concurrently)
dedicated unit to be in charge of
promoting sustainable development? Has
the board of directors authorized senior
management to handle related matters
under the supervision of the board?

The company has set up an
ESG implementation team,
with the general manager as
the chairperson. Regular
meetings are held every year
to discuss issues including
climate change risks that may
arise from the company's
operations, energy and
resource use efficiency, and
various environmental
impacts related to the product
life cycle. , regularly report
climate change issues and
implementation status to the
board of directors every year.
Each year, the Working Group
will make regular report to the
Board of Directors. The last
report to the board was made
on 2023/02/24 on the
company’s 2021 execution
outcomes and highlights
relating to sustainable
development. The major
sustainable development
implementation results for
2022 will be reported to the
soonest board meeting.

No significant
difference

Il. Does the company conduct risk v
assessments of environmental, social and
corporate governance (ESG) issues

The Company has established
the “Sustainable Development
Best Prac tice Principles” to

No significant
difference
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Assessment items

Implementation status

Yes

No

Summary description

Deviation and
causes of deviation
from the Corporate

Social

Responsibility

Best-Practice

Principles for
TWSE/TPEx-Listed

Companies

related to the company’s operations in
accordance with the materiality principle,
and formulate relevant risk management
policies or strategies?

guide its business
management in actively
meeting the international
sustainable development trend
balancing environment, social
and corporate governance
development.

Upholding the business
philosophy of “Teamwork;
Innovation; Efficiency;
Service; Sharing,” the
Company pursues sustainable
operations and profits while
fulfilling its corporate social
responsibilities, attaching
importance to stakeholders’
rights, and paying attention to
issues concerning the
environment, society, and
corporate governance. In
addition, by incorporating
such issues into the
Company’s business
administration policy and
operations, the Company aims
to achieve the sustainable
development goals.

1.
(1

(1

Environmental Issues

Does the Company have an appropriate
environmental management system
established in accordance with its
industrial character?

Is the Company committed to enhance
the utilization efficiency of resources and
use renewable low-impact materials?

(I) The Company has
established a complete
environmental
management system
based on its industry
character in that it has
passed the 1SO14001
certification (latest valid
period: 2022.09.05—
2024.10.30).

The Company has
implemented waste
sorting, leftover
recycling, use of
electronic approval
process instead of
traditional approval
paperwork, use of LED
lights instead of

(1

No significant
difference

No significant
difference
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Implementation status

Deviation and
causes of deviation
from the Corporate

Social
Assessment items I Responsibility
Yes | No Summary description Besi-Practice
Principles for
TWSE/TPEx-Listed
Companies
traditional fluorescent
lights, and installation of
a heat recovering system
for the air conditioning
system.
(111) Has the Company evaluated the potential | V (111) The Company pays close [No significant

risks and opportunities posed by climate
change for its business now and in the
future and adopted relevant measures to
address them?

(V) Did the company collect data for the past

two years on greenhouse gas emissions,
volume of water consumption, and the
total weight of waste, and establish
policies for greenhouse gas reduction,
reduction of water consumption, or
management of other wastes?

attention to the topics and
issues relating to climate
cha nge and its impact on
business operations,
constructs adaptation
capability, and commits
to promoting energy
management, energy
saving and carbon
management, water
resource management,
and waste management.
We continue to
communicate with our
stakeholders with the
release of our
sustainability report and
concurrently inspect our
own company’s
development history in
constructing sustainable
operation capability.

(V) Greenhouse gas

emissions:
Greenhouse gas
Year emissions
(CO2e(Ton))
2022 2,673.58
2023 3,226.47

Water Usage:
The company only uses

water for livelihood and
has no statistical data.

Total waste amount:

Year Total waste
amount (Ton)

2022 6,505.27

2023 21,880.80

difference

Please see the left
description.
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Implementation status Deviation and
causes of deviation
from the Corporate

Social

Assessment items I Responsibility

Yes | No Summary description Besi-Practice

Principles for
TWSE/TPEx-Listed

Companies

Greenhouse gas

inventory:

The company has

established a greenhouse

gas inventory team to
conduct an inventory of
the company's electricity
consumption,
transportation, and
product procurement
materials. Currently, it
plans to provide
counseling by external
consultants, with the
goal of obtaining

ISO-14064-1

certification (greenhouse

gas verification).

The Company has put in

place relevant plans

under the environmental
management project; the
plans are designed to
implement the policy on
energy conservation and
carbon reduction, water
consumption reduction,
and other waste
management, and have
been implemented for
years. The Company
will continue to refine its
energy conservation and
carbon reduction plan to
include the following
measures:

1. Energy conservation
measures in the
office:

(1) Employees turn
off the computer,
air conditioner,
and lights when
they leave, so as
to reduce power
consumption.

(2) Replace all lights
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Assessment items

Implementation status

Yes

No

Summary description

Deviation and
causes of deviation
from the Corporate

Social

Responsibility

Best-Practice

Principles for
TWSE/TPEx-Listed

Companies

3)

D)

with LED ones,
thereby reducing
the amount of
heat dissipation
from a light
source while
achieving the
energy
conservation goal.
Additionally
install motion
sensor lights in
unmanned
working areas.

2. The project to have air
conditioners and
pumps equipped with
an inverter to
conserve energy.

3. Others:

Continue to
promote
electronic
document
management
systems to reduce
paper
consumption, and
make use of
recycled paper at
the same time.

(2) Fully implement

the recycling and
management of,
and sorting
resources into,
general industrial
waste, hazardous
industrial waste,
and resource-type
industrial waste,
and designate
dedicated
personnel to be in
charge of waste
treatment and
sorting.
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Assessment items

Implementation status

Yes

No

Summary description

Deviation and
causes of deviation
from the Corporate

Social

Responsibility

Best-Practice

Principles for
TWSE/TPEx-Listed

Companies

V.
(1

(1

Social issues

Does the Company have the relevant
management policies and procedures
formulated in accordance with the
relevant laws and regulations and
international conventions on human
rights?

Has the Company established and
implemented reasonable employee
welfare measures (include
salary/compensation, leave, and other
benefits), and are business performance
or results appropriately reflected in
employee salary/compensation?

(111) Does the Company provide employees

with a safe and healthy work
environment, and provide safety and
health education to employees regularly?

@

an

The Company abides by
relevant labor laws and
regulations, complies
with the International
Bill of Human Rights,
and formulates Work
Rules and Human Rights
Management Procedures,
which stipulate
prohibition of the use of
child labors, gender
equality, right to work,
and human-rights
protection regulations
like prohibition of illegal
discrimination.

The Company has
formulated “Work Rules”
and relevant personnel
regulations, the content
of which covers base
wage, working hours,
leave, pension payment,
health and labor
insurance payment, and
occupational accident
compensation provided
by the Company to
employees, all of which
comply with the Labor
Standards Act. The
Company has set up the
Employee Benefit
Committee, whose
members are elected by
employees to take care of
the various benefit items.

(ITT) The Company provides

employees with a safe
workplace and abides by
relevant laws and
regulations. By referring
to the “Occupational
Safety and Health Act,”
“Fire Services Act,” and
“Toxic and Concerned

No significant
difference

No significant
difference

No significant
difference
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Assessment items

Implementation status

Yes

No

Summary description

Deviation and
causes of deviation
from the Corporate

Social

Responsibility

Best-Practice

Principles for
TWSE/TPEx-Listed

Companies

(1V) Does the Company have an effective
career capacity development training
program established for the employees?

(V) Does the company comply with the
relevant laws and international standards

V)

Chemical Substances
Control Act,” the
Company has formulated
the Work Rules to
prevent occupational
accidents. The Company
regularly (twice a year)
holds a fire drill and an
emergency response drill;
organizes a health check
for all employees every
two years; offers
employees in specific job
posts a special-purpose
health check; arranges a
sports day and company
tour; and sets up the
Employee Benefit
Committee in charge of
carrying out employee
benefit measures and
subsidy work.

(IV) The Company aims to

cultivate talent in the
long term and will
arrange internal and
external training
programs tailored to the
needs of the organization
as a whole and each
department and
employee, so as to
improve and update
employees’ knowledge
and skills and build rich
human capital. Employee
career capability
development programs
focus on the development
of both core professional
capabilities and
employees’ physical,
mental, and spiritual
health.

The Company compiles
with relevant laws and

No significant
difference

No significant
difference
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Assessment items

Implementation status

Yes

No

Summary description

Deviation and
causes of deviation
from the Corporate

Social

Responsibility

Best-Practice

Principles for
TWSE/TPEx-Listed

Companies

with regards to customer health and
safety, customer privacy, and marketing
and labeling of products and services,
and implement consumer protection and
grievance policies?

(V1) Has the company formulated supplier

management policies requiring suppliers
to comply with relevant regulations on
issues such as environmental protection,
occupational safety and health, or labor
rights, and what is the status of their
implementation?

regulations and
international standards
with respect to the
marketing and labeling of]
products and services
and, if customers require,
will issue a Declaration
of Conformity stating our
compliance with
international laws and
standards including CE,
FCC, UL, and RoHS
environmental protection
standard. In addition, the
Company also abides by
non-disclosure
agreements and the
Personal Data Protection
Act when it comes to
protection of customer
privacy; grievance
redress channels are also
made available.

(VI) To manage suppliers, the

Company has formulated
various supplier
management procedures,
which stipulate a
document review or
onsite evaluation of
major suppliers,
secondary suppliers, and
raw material suppliers,
primarily to ensure
quality and product
safety. In addition, the
Company also audits all
suppliers with which the
Company transacts with
regards to their quality
management and
hazardous substance
management and
evaluates major
suppliers’ environmental
protection system and
safety and health

No significant
difference
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Assessment items

Implementation status

Yes

No

Summary description

Deviation and
causes of deviation
from the Corporate

Social

Responsibility

Best-Practice

Principles for
TWSE/TPEx-Listed

Companies

management system, so
as to ensure that suppliers
comply with
environmental, safety,
and health regulations.
Meanwhile, the
Company demands that
raw materials suppliers
present a Declaration of
Conformity stating
therein that their
materials comply with
relevant laws and
regulations, so as to
ensure safety of use.
Furthermore, suppliers
are required to fully
comply with laws and
regulations and social
norms, and are evaluated
for their fulfillment of
human rights,
occupational safety and
health, and corporate
social responsibilities;
only those passing the
evaluation will be listed
as approved suppliers.

Does the company refer to international
reporting standards or guidelines when
preparing its sustainability report and
other reports disclosing non-financial

information?

Does the company obtain third party
assurance or certification for the reports

above?

All contents disclosed through
the Company's Sustainable
Development Report have
been duly worked out exactly
in accordance with the core
choices disclosed through the
GRI Standards 2016
promulgated by Global
Reporting Initiative (GRI) and
are exactly consistent with the
requirements set forth under
“Sustainable Development
Best Practice Principles for
TWSE/TPEx Listed
Companies”.

The Sustainable Development
Report of IBASE
TECHNOLOGY INC. was
worked out by itself at its own

The Company has
yet to compile a
corporate social
responsibility report
so far.

Please see the left
description.
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Implementation status Deviation and
causes of deviation
from the Corporate

Social

Assessment items I Responsibility

Yes | No Summary description Besi-Practice

Principles for
TWSE/TPEx-Listed

Companies

discretion with reference to
guideline specifications in
both the international
community and the
government. Such Report has
not yet obtained confirmation
or guarantee opinions from a
third party verification unit.
That company is to carry out
relevant operations exactly in
accordance with the
substantial requirements in the
days and years ahead.

VI. If the Company has adopted its own sustainable development best-practice principles based on the
Sustainable Development Best-Practice Principles for TWSE/TPEX Listed Companies, please describe
any deviation from the principles in the Company’s operations:

So far, the Company has duly decreed the Sustainable Development Best Practice Principles the contents
of which prove no significant deviation from the Sustainable Development Best Practice Principles for
TWSE/TPEx-Listed Companies.

VII. Other important information to facilitate better understanding of the company’s promotion of
sustainable development:

()  Environmental work: To fulfill its corporate social responsibility for protecting the Earth, the Company
does not use contaminated substances; retired objects are also recycled by a commissioned resource
recycling company and thus do not impact the environment. In addition, the Company has also adopted
ISO 14001.

(1) Social welfare: The Company helps the vulnerable groups in that it purchases handmade cookies made
by mentally challenged children every Mid-Autumn Festival and give them as a present to employees
and suppliers.

(1) Social service: In support of the government’s policy to promote the “Tobacco Hazards Prevention
Act,” the Company urges employees to attach importance to their physical health.

(IV) Human Rights: The Company greatly values human rights, and gives equal employment opportunity
to all irrespective of their race, gender, or age.

(V) Employee health care:

(1) To take care of employees’ physical and mental health, the Company arranges for employees to
have a health check, so as to let they be aware of their health condition and thus care for and
improve their own health.

(2) Provision of seminar courses “Great Battle upon 3C Education” and “Use of Long-Term Care
Resources in Such a Way.”

(3) The Company hires blind massagers as its regular full-time employees to render massage services
toward the entire staff to relieve stress.

(V1) Recycle retired document and reuse the document’s blank side.

(V1) Set up a resource recycling bin to sort resources and actively